NARROMINE SHIRE COUNCIL ORDINARY MEETING 9 MAY, 2018
GENERAL MANAGER'S REPORT

1. LOCAL GOVERNMENT REMUNERATION
Introduction

The purpose of this report is to advise Council that the Local Government
Remuneration Tribunal has now released its Annual Report and Determination for 2018
(see Attachment No. 1).

Background

Pursuant to section 239 of the Local Government Act 1993 the Tribunal determines the
categories of councils and mayoral offices and the allocation of each council and
mayoral office into one of those categories.

Narromine Shire Council has been categorised as a Rural Council.

Pursuant to section 241 of the Local Government Act 1993 the Tribunal determines in
each category of council, the maximum and minimum amounts of fees to be paid to
Mayors and Councillors of councils.

Issues

The Tribunal has reviewed the key economic indicators, including the Consumer Price
Index and Wage Price Index, and had regard to budgetary limitations imposed by the
Government’s policy of rate pegging, and finds that the full increase of 2.5% is
warranted. The 2.5% increase will apply to the maximum and minimum of the ranges
for all existing categories.

Assessment
(a) Legal and Financial Aspects
Pursuant to section 241 of the Local Government Act 1993, the Tribunal has

determined that the annual fees to be paid in Category Rural to Councillors and
Mayors is as follows:

Fees for General Purpose Councils

Category Councillor/ Mayor/Chairperson
Member Annual Fee Additional Fee*
Rural $8.970 $11,860 $9.540 $25,880

* This fee must be paid in addition to the fee paid to the Mayor/Chairperson as a
Councillor/Member (section 249(2)).
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1. LOCAL GOVERNMENT REMUNERATION (Cont'd)

The remuneration adopted by Council in 2017 was $10,959.12 for Councillors and
$19,076.95 for the Mayor.

Should Council decide to adopt the 2.5% increase as determined by the Tribunal, the
fee will be $11,233.10 for Councillors and $19,553.87 for the Mayor.

(b) Strategic Implications

This item relates to Item 4.2.8 of the Delivery Program — Implement best practice
governance standards, transparent decision making and a strong ethical culture.

Conclusion
Council has the discretion to adopt the remuneration anywhere between the
minimum and maximum fees set by the Local Government Remuneration Tribunal. If

Council adopts the 2.5% increase determined by the Tribunal, the fee willbe $11,233.10
for Councillors and $19,553.87 for the Mayor.

RECOMMENDATION

That Council adopt the 2.5% increase determined by the Tribunal for the Mayoral and
Councillor fees.

2. DRAFT REVISED INTEGRATED PLANNING AND REPORTING DOCUMENTS

Introduction

Council’s Integrated Planning and Reporting suite of documents consists of the ten
year Community Strategic Plan; four year Delivery Program; Annual Operational Plan
(which includes Revenue Policy and Fees and Charges) and Resourcing Strategy
documents which includes a Workforce plan, Asset Management Strategy and Policy,
and Council’'s Long Term Financial Plan.

Background

Council reviewed and endorsed its ten year Community Strategic Plan in 2017. In
addition the Resourcing Strategy documents and Delivery Program were reviewed
and endorsed, together with the 2017/18 Operational Plan.

The Operational Plan details the activities to be engaged by Council during the year,
and includes the annual budget. This must be adopted prior o the beginning of each
financial year and exhibited for a period of at least 28 days.

A workshop was held with Councillors during April to consider the 2018/19 Annual
Operational Plan and revised Delivery program.
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2, DRAFT REVISED INTEGRATED PLANNING AND REPORTING DOCUMENTS (Cont'd)

Issues

Accordingly, the draft 2018/19 Operational Plan and budget (including the Revenue
Policy and Fees and Charges) is attached for Council endorsement and will need to
be placed on public exhibition in accordance with the Local Government Act (see
Attachment No. 2).

Council's Resourcing Strategy documents and Delivery Program have also been
revised and are attached for endorsement prior to being placed on public exhibition
(see Attachment No. 2).

At Council’'s workshop a revised functional organisation structure was presented. This
satisfies the requirement of Section 332(1A) of the Local Government Act that the
General Manager, must after consulting with Council, determine the positions within
the organisational structure of Council.

Assessment

a) Legal Implications including Directives and Guidelines
Local Government Act 1993; OLG Integrated Planning and Reporting Manual for
Local Government in NSW

b) Financial Implications/Considerations
The draft Budget has been prepared as a balanced budget whereby proposed
income matches proposed expenditure - both operating and capital.

c) Policy Provisions — Council Policy and Practice
Nil

d) Strategic Implications — Implications for Long Term Plans/Targets
This report relates to item 4.3.1 of the Community Strategic Plan — operate and
manage Council in a financially sustainable manner that meets all statutory and
regulatory compliance and Council policies; and item 4.3.1.1 of the Delivery

Program — Implementation of the Delivery Program and Operational Plan including
Budget and Asset Management Plan on an annual basis.

Discussion/Comments

Changes from the Council workshop has now been incorporated into the documents
and these are presented for Council’s consideration. Council will need to place the
draft documents on public exhibition for 28 days to provide the community with an
opportunity to make submissions to Council for consideration prior to the adoption of
the final document, which must occur by 30 June 2018.
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2, DRAFT REVISED INTEGRATED PLANNING AND REPORTING DOCUMENTS (Cont'd)

RECOMMENDATION
That:

1. The draft revised Integrated Planning and Reporting documents presented to the
meeting be adopted and placed on public exhibition for 28 days prior to adoption
of the final documents at Ordinary Meeting of Council to be held on 13 June 2018;
2. Council note the organisational structure presented in Council’'s Delivery Program.

3. EVENTS
Introduction

This report is presented to Council to advise of recent and upcoming Council
supported events.

Background

Council supported two (2) community events through the sponsorship of both financial
and in-kind including Seniors Week Olympics and Youth Week held in April.

Seniors Week Olympics

The senior’'s week event was held at Kurrajong Court in Trangie on Thursday 12 April
2018. The event saw over 80 participants from both Narromine and Trangie come
together for a day of activities. The event included live music, sporting activities,
morning tea, lunch and afternoon tea. Council parthered with Trangie Local
Aboriginal Lands Council who facilitated the event.

Council provided the following;
e Donation to Trangie Local Aboriginal Lands Council for prizes for participants
e Catering supplied by Trangie CWA
e Live music by local musician Robbie Riley
e Bus transport from Narromine to Trangie

A number of groups came together to make the event a success including developing
the sporting activities and local students assisting throughout the event delivering
catering, tending to the participants and assisting where required.

The event has been considered a success and the possibility of incorporating the
sporting activities into the Narromine event for 2019 is being considered.
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3. EVENTS (Contd)

This event has been
supportd by the 2018 NSW
Seniors Festival Grant,
Narromine Shire Council,
Trangie LALC and Trangie
Central School

Thursday, 12t April 2018

Kurrajong Court, Mullah
Street TRANGIE

9:30am - 2:30p

@% We welcome everyone to
NARROMINE. Come:

IREE event. FREE BUS FROM
d enjoy the fun!!!

Council has organised a bus to transport

Narromine residents to Trangie. #"‘*
. . 5o
Departing 9.30am from Council Chambers For more information call LQ" w dow Na %p -
(124 Dandaloo Street, Narromine) o NSW FESTIVAL arrom
Terrie Milgate on 0427 887 476 \*"/ INoVV w : n

Call Council on 6889 9999 for more info

2018 Ignite your Life — Youth Week
The 2018 Youth Week events took place during the first week of school holidays from
Monday 16 April - Friday 20 April. The week consisted of a number of events supported
by a variety of organisations including;

e Monday 16 April — Fast Four Sports — Narromine Shire Council
Monday 16 April — Outdoor Cinema — Uniting Church
Wednesday 18 April — Cultural Yarn Up — Trangie Local Aboriginal Lands Council
Thursday 19 April - TOTEM Skate workshop, Narromine — Narromine Shire Council
Thursday 19 April - TOTEM Skate Workshop, Trangie — Narromine Shire Council
Friday 20 April — Youth Day Out, Narromine — Communities for Children
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3. EVENTS (Contd)

Council provided the following;
e Booked TOTEM to perform skate boarding workshop
e Provided catering at both Narromine and Trangie workshops
e Printed 500 promotions flyers
e Developed and facilitated program for the sporting day

The event overall was well supported by the community with numbers exceeding
expectations at each individual event. Thank you to ‘Communities for Children’ for
driving the event, organising the meetings and pulling together the community groups
to bring a great week of activities to Narromine and Trangie for Youth Week 2018.

Event Support

The Economic Development Unit met with two (2) event organisers for upcoming
events in both Narromine and Trangie. Meetings included confirmation of Council
support (in-kind) and information sharing.
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3. EVENTS (Cont'd)
Assessment

q) Legal Implications including Directives and Guidelines
Nil

b) Financial Implications/Considerations
As provided for in the 2017/18 budget.

c) Policy Provisions — Council Policy and Practice
Nil

d) Strategic Implications — Implications for Long Term Plans/Targets

This report relates to item 1.2.2. of the Community Strategic Plan —Share and celebrate
our cultural and social diversity through local events, programs and projects and item
1.2.8 of the Community Strategic Plan — value our youth's experience; engage them
regularly for a range of purposes.

Upcoming Community Events

The Economic Development Unit is currently working on the following events;

e Reconciliation Day — To be held in Narromine on Friday 1 June. Council is
working with a number of local Aboriginal Groups to develop the concept,
running sheet and artwork for the event

e NAIDOC Day - To be held in Narromine on Friday 21 September. Council is
working with  Communities for Children on a sub-committee to assist in
developing the event.

Summary

Council supported two community events in April being the Seniors Week Olympics
and Ignite your Life — Youth Week. Upcoming events include Reconciliation Day and
NAIDOC Day.

RECOMMENDATION:

That the report be noted.

Jane Redden
General Manager
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Executive Summary

The Local Government Remuneration Tribunal (the Tribunal) is required to report to the
Minister for Local Government by 1 May each year as to its determination of categories of
councils and the maximum and minimum amounts of fees to be paid to mayors, councillors,
and chairpersons and members of county councils.

Categories

The Tribunal has reviewed the criteria that apply to the categories of councils and the
allocation of councils into those categories. The Tribunal found that there was no strong
case to change the criteria or the allocation of councils into categories at this time. The
criteria applicable to each of the categories are published in Appendix 1 of the
determination and are unchanged from 2017.

Fees

The Tribunal has determined that the minimum and maximum fees applicable to each
category will be increased by 2.5 per cent which is consistent with the government’s policy
on wages.
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Section1 Introduction

1. Section 239 of the Local Government Act 1994 (the LG Act) provides for the Tribunal to
determine the categories of councils and mayoral offices and to place each council and
mayoral office into one of those categories. The categories are to be determined at

least once every 3 years.

2. Section 241 of the LG Act provides for the Tribunal to determine, not later than 1 May
in each year, for each of the categories determined under section 239, the maximum
and minimum amount of fees to be paid to mayors and councillors of councils, as well

as chairpersons and members of county councils.

3. In determining the maximum and minimum fees payable in each of the categories, the
Tribunal is required, pursuant to section 242A (1) of the LG Act, to give effect to the
same policies on increases in remuneration as those of the Industrial Relations
Commission. The current policy on wages is that public sector wages cannot increase by
more than 2.5 per cent, and this includes the maximum and minimum fees payable to

councillors and mayors and chairpersons and members of county councils.

4. The Tribunal is however able to determine that a council can be placed in another
existing or a new category with a higher range of fees without breaching the

government’s wage policy pursuant to section 242A (3) of the LG Act.

5. The Tribunal’s determinations take effect from 1 July in each year.
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Section 2 2017 Determination

6. The Tribunal undertook a significant review of the categories and the allocation of

9.

councils into each of those categories. The review was prompted by the amalgamation
of councils resulting in the creation of 20 new councils and an overall reduction in the
number of councils in NSW from 152 to 128.

In reviewing the categories the Tribunal examined a range of statistical and
demographic data and considered the views of councils and Local Government NSW
(the LGNSW). Having regard to that information, the Tribunal determined a
categorisation model which differentiates councils primarily on the basis of their
geographic location. Other factors which differentiate councils for the purpose of
categorisation include population, the sphere of the council’s economic influence and
the degree of regional servicing.

The Tribunal’s 2017 Determination was made on 12 April 2017 and determined the

categories of general purpose councils as follows:

Metropolitan Non-metropolitan

e Principal CBD

Regional City
e Major CBD

Regional Strategic Area

e Metropolitan Large Regional Rural

e Metropolitan Medium Rural

e Metropolitan Small

The criteria for the categories were also determined and are now contained in Appendix
1. The Tribunal’s determination also provided for each of the 128 Councils to be

allocated into one of the above categories.

10. The 2017 Determination provided a general increase of 2.5 per cent which was

consistent with the Government’s policy on wages.
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Section 3 2018 Review

11.

12.

13.

14.

15.

16.

The Tribunal wrote to all mayors in November 2017 advising of the commencement of
the 2018 Annual Review. In doing so the Tribunal noted that at the time of making the
2017 determination a number of further merger proposals were on hold as a
consequence of legal action taken by councils covered by these proposals. On 27 July
2017 the Premier, the Hon Gladys Berejiklian MP, issued a media release which advised
that due to the protracted nature of those legal challenges and the impact on

ratepayers, that the following mergers would not proceed:

e Burwood, City of Canada Bay and Strathfield Municipal councils

e Hornsby Shire and Ku-ring-gai councils

e Hunter’s Hill, Lane Cove and City of Ryde councils

e Mosman Municipal , North Sydney and Willoughby councils

e Randwick City, Waverley and Woollahra Municipal councils.
While the Tribunal is only required to review the categorisation every three years,
given the changed circumstances, if requested, the Tribunal stated it would review the
allocation of the above metropolitan councils into the existing categories.
In this respect, any requests for a review would need to be supported by evidence
which would indicate that the council is more appropriately allocated into another
category based on the criteria.
The Tribunal also stated that it does not intend to alter the groups or the criteria which
apply unless there is a very strong case to do so.
The Tribunal also wrote to the President of LGNSW in similar terms, and subsequently
met with the Chief Executive of LGNSW. The Tribunal wishes to place on record its
appreciation to the Chief Executive for meeting with the Tribunal.
In response to this review the Tribunal received 13 submissions from individual councils
and a submission from LGNSW. Those submissions addressed the categorisation model
and criteria, the allocation of councils into those categories, and/or the fees. A summary

of the matters raised and the Tribunal’s consideration of those matters is outlined below.
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Categorisation

Categorisation model

17.

18.

19.

20.

The majority of submissions supported the categorisation model, suggested additional
categories or made no comment. Concerns were largely based on the criteria and in
particular the emphasis on population to determine appropriate categorisation.

One submission also requested that consideration be given to making the criteria for
Principal CBD and Major CBD more general in nature.

Apart from requests for new categories, no case has been put to the Tribunal to adjust or
change the categorisation model. The Tribunal is required to review the categories every
three years. As the current model was introduced in 2017 the Tribunal will next consider
the model and the allocation of councils into that model in 2020.

The Tribunal has reviewed the criteria which apply to the categories of Principal CBD and
Major CBD. The criteria for Principal CBD and Major CBD are specific to the characteristics
of councils within those categories. This is different to the other categories which have
indicative population thresholds and general criteria which describe common features of

councils in these groups.

Allocation of councils into categories

21.

22.

The criteria applicable to the categories are outlined in Appendix 1. The categories
differentiate councils on the basis of their geographic location with councils grouped as
either metropolitan or non-metropolitan. With the exception of Principal CBD and Major
CBD, population is the predominant criterion to determine categorisation. Other common
features of councils within those categories are also broadly described. These criteria
have relevance when population alone does not adequately reflect the status of one
council compared to others with similar characteristics. In some instances the additional
criteria will be sufficient enough to warrant the categorisation of a council into a group
with a higher indicative population range.

In respect of the request to reconsider the criteria for Principal CBD and Major CBD, the
Tribunal notes that the current criteria are specific to the councils of Sydney City and
Parramatta City respectively. Prior to the making of the 2017 determination Sydney City

Council was a standalone category. Parramatta City Council was grouped with Newcastle
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City Council and Wollongong City Council. The Tribunal’s 2017 review determined that
Parramatta City Council would also be a standalone category within the group of
metropolitan councils. Newcastle and Wollongong were placed in a separate category,
Regional City.

23. The allocation of Sydney City Council and Parramatta City Council into unique categories
reflects their status within the metropolitan area. These precincts have been identified
by the NSW Government in its metropolitan planning policies’ as “Metropolitan City
Centres” and are the only local government precincts to be given this status. The Tribunal
considers that Parramatta City Council is the only council which currently meets the
criteria of Major CBD.

24. The Tribunal received ten requests for re-categorisation. Each of those requests was
considered having regard to the case put forward and the criteria for each category. A
multi variable approach was adopted in assessing each council against all the criteria (not
only population) for the requested category and also the relativities within the categories.
At the time of making the determination the Tribunal only had available to it population
data as of 2016. The Australian Bureau of Statistics (ABS) has advised that more up to
date population data will not be published until 24 April 2018 which is too late for
consideration as part of this review. The Tribunal found that the current categorisation
was appropriate, but noted that some of those councils seeking to be moved are likely to
meet the criteria for re-categorisation in future determinations in the medium term. A
summary of the Tribunal’s findings for each of the applications is outlined in the following
paragraphs.

Penrith

25. Penrith sought to be re-categorised to a new category (possibly Metropolitan Large —
Growth Centre) to reflect expected population growth and development. The council
submitted that the new category could have fees equivalent to Regional City. The
submission also drew the Tribunal’s attention to the regional servicing role of Penrith to

Greater Western Sydney, the Blue Mountains and the Central West of NSW.

! Greater Sydney Commission’s (GSC) Greater Sydney Regional Plan — A metropolis of three cities
— connecting people — March 2018 (GSR Plan); Transport for NSW'’s Future Transport Strategy
2056, March 2018; NSW Government’s The NSW State Infrastructure Strategy 2018-2038, 18
March 2018.
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26. The Tribunal examined Penrith’s submission in the context of other councils in the
Metropolitan Large category. Penrith currently has the smallest population in this group
of councils and the degree of population growth is comparable to other fringe
metropolitan councils. While the council area is host to a range of regional facilities these
are similar to those available in other council areas within this group. On the basis of the
information available the Tribunal does not find there is a case to create a new category
to accommodate Penrith.

Inner West

27. Inner West has sought to be re-categorised from Metropolitan Medium to Metropolitan
Large. The council has a population of 190,500 (2016) which is substantially below the
population of other Metropolitan Large councils. In considering this request the Tribunal
has reviewed the additional factors which guide categorisation to both Metropolitan
Large and Metropolitan Medium, as outlined in Appendix 1 of this determination. The
Tribunal notes that while significant residential development is proposed for this council
that development is influenced by a number of urban renewal and infrastructure projects
which have either not commenced or are in their early stages. The Tribunal finds the
council does not demonstrate a sufficient number of additional criteria to warrant re-
categorisation as Metropolitan Large at this time. However, with expected population
growth it is likely the council may be more comparable with other Metropolitan Large
councils in the short to medium term.

Randwick

28. Randwick has sought to be re-categorised from Metropolitan Medium to Metropolitan
Large principally on the basis of its regional servicing and facilities. The Tribunal notes
that the council’s population of 146,250 (2016) is squarely within the indicative range for
this category of (100,000 to 200,000). In reviewing this request the Tribunal has also
considered the degree of regional servicing and sphere of economic influence. Having
regard to those factors the Tribunal does not find that the council can display additional
criteria to a degree comparable to other councils in Metropolitan Large or that re-

categorisation into this group is appropriate.

Canada Bay
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30.
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Canada Bay has sought to be re-categorised from Metropolitan Small to Metropolitan
Medium. Canada Bay has a population 90,850 (2016) which is the largest of the councils
in Metropolitan Small but still well below the indicative range of Metropolitan Medium
councils. The council has put a case forward based on its growing regional influence with
a large influx of workers, shoppers and visitors each day.

The Tribunal has compared the profile of Canada Bay to other councils in Metropolitan
Medium and finds that the scale of its operations and degree of regional servicing are not
sufficient to warrant re-categorisation. The Tribunal notes however, that similar to Inner
West, expected population growth it is likely to make the council more comparable to

those in Metropolitan Medium in the medium term.

Willoughby and North Sydney

31.

32.

33.

34.

35.

Both Willoughby and North Sydney have sought to be re-categorised from Metropolitan
Small to Metropolitan Medium. Under the new categorisation model these councils were
allocated into a category with lower fees than those previously available under the former
categorisation. The Tribunal finds that while some existing councillors may be receiving
lower fees as a result of the revised categorisation, this is not a factor in the
categorisation of councils into categories.

The categories have been developed to group councils with as many like characteristics as
possible. The Tribunal has considered the characteristics of Willoughby and North Sydney
in the context of those that apply to both Metropolitan Small and Metropolitan Medium.
Willoughby has a population of 77,950 (2016) and North Sydney 72,150 (2016).
Willoughby has sought to be re-categorised having regard to additional criteria including
its scale of operations and businesses and the regional significance of its centres. North
Sydney has sought consideration of its regional services and facilities and high percentage
of non-resident visitors and workers.

Both councils have sought recognition of the significant number and percentage of non-
resident workers, however the available data from the ABS would suggest that many
other metropolitan councils across all categories host a significant number of non-
resident workers.

The Tribunal notes that the current population of both councils is within the indicative
population range for Metropolitan Small councils and well below that of Metropolitan

Medium. Having regard to the addition criteria that apply to Metropolitan Small and
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Metropolitan Medium, the Tribunal finds that the characteristics of Willoughby and North
Sydney are more appropriately aligned with those of other Metropolitan Small councils
and finds no case for them to be re-categorised at this time.

Port Macquarie

36. Port Macquarie has sought to be re-categorised from Regional Rural to Regional Strategic
Area. Alternatively, it is requested that consideration be given to the creation of a new
category for similar councils in the Regional Rural group.

37. Port Macquarie has a population of 79,650 (2016) which is significantly below the
indicative population range of Regional Strategic Area councils. The Tribunal finds that
Port Macquarie has not demonstrated the additional criteria to warrant inclusion into this
group.

38. The Tribunal notes that there is a large population range of those councils included in the
Regional Rural category. These councils are grouped together to reflect their like features
such as having a major township which provides regional servicing to smaller rural
communities and rural councils. The Tribunal does not propose to further differentiate
this group at this time.

Maitland

39. Maitland has sought to be re-categorised from Regional Rural to Regional Strategic Area
or that a new category be created between Regional Rural and Regional Strategic Area.

40. Maitland has a population of 78,200 (2016) which is significantly below the indicative
population range of Regional Strategic Area councils. The Tribunal finds that Maitland has
not demonstrated the additional criteria to warrant inclusion into this group. As outlined
above the Tribunal does not propose to further differentiate this group at this time.

Hilltops

41. Hilltops Council has sought to be re-categorised from Rural to Regional Rural. The new
Hilltops Council is an amalgamation of three former councils in the Rural category (Young,
Boorowa and Harden). The submission states that the new council has increased
complexity of business and should be recognised as Regional Rural.

42. The Tribunal notes that Hilltops has a population of 19,150 (2016) which is just below the
indicative population range of Regional Rural councils. The category of Regional Rural
currently includes one council — Broken Hill — which has a population similar to that of

Hilltops. Broken Hill warrants categorisation as Regional Rural in recognition of the degree

10
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of regional servicing it provides to far western NSW. It is not considered that Hilltops
provides the same degree of regional services and on that basis re-categorisation is not

warranted at this time.

Leeton

43.

44,

Leeton has sought reconsideration of the criteria for eligibility to the categorisation of
Regional Rural to take into account councils with populations of less than 20,000. Leeton
has a population of 11,750 (2016).

Leeton has not sufficiently demonstrated that it meets the additional criteria for re-
categorisation to Regional Rural level. The Tribunal does not propose to further

differentiate this group at this time.

Fees

45,

46.

47.

The LGNSW submission requested that the Tribunal increase fees by the allowable
maximum of 2.5 per cent. The submission also reiterated its view that the current
arrangement for setting fees is inappropriate and does not provide proper
compensation for the significant workload and the range of responsibilities of mayors
and councillors. Comparative information was presented in respect to board fees, fees
paid to mayors and councillors of councils in Queensland and salaries for Members of
Parliament. It was also suggested that when determining fees the Tribunal consider
other matters, including the new induction and other professional development
training requirements and the implementation of the NSW Local Government
Capability Framework. The LGNSW submission also sought consideration of the non-
payment of superannuation.

A number of submissions also sought an increase to the allowable maximum of 2.5 per
cent and raised similar issues to LGNSW in respect to the current fees not being
adequate compensation for the heavy or “full-time” workload and time commitment
required to carry out mayoral and councillor duties.

One submission also raised the matter of fees for deputy mayors, submitting that an
additional fee of $200.00 per month be payable when the role of deputy mayor exists

in a council.

11



Attachment No 1

Local Government Remuneration Tribunal

Findings

Quantum of Fees

48.

49.

50.

51.

The Tribunal has considered the submissions received and notes the comparisons drawn
between the fees paid to councillors and mayors in NSW with those in other states,
members of Parliament in NSW, and members of boards and committees. The Tribunal is
mindful that the roles and responsibilities of councillors and mayors in NSW are outlined
in the LG Act and notes that they are not necessarily comparable to the roles and
responsibilities of councillors and mayors in other states, members of Parliament or
members of boards and committees.

The Tribunal also notes that some of the other matters raised by submissions are more
appropriately dealt with in the context of the current Local Government reform agenda
and are outside the Tribunal’s powers.

The Tribunal is required to have regard to the Government’s wages policy when
determining the increase to apply to the maximum and minimum fees that apply to
councillors and mayors. The public sector wages policy currently provides for a cap on
increases of 2.5 per cent.

The Tribunal has reviewed the key economic indicators, including the Consumer Price
Index and Wage Price Index, and had regard to budgetary limitations imposed by the
Government’s policy of rate pegging, and finds that the full increase of 2.5 per cent is
warranted. The 2.5 per cent increase will apply to the minimum and the maximum of the

ranges for all existing categories.

Other matters

52.

53.

The Tribunal notes that the NSW Independent Local Government Review Panel made a
number of recommendations in 2013 which addressed the role and remuneration of
mayors and deputy mayors. The Tribunal understands that those recommendations
have not yet been implemented or were supported by the Government in part only.
Should the Government’s policies change with respect to remuneration the Tribunal

would be willing to participate in any further review or consideration of this matter.

54. The matter of the non-payment of superannuation has been previously raised in

submissions to the Tribunal and is not a matter for the Tribunal to determine. Section

12
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251 of the LG Act confirms that councillors are not employees of the council and the
fee paid does not constitute a salary under the Act. The Tribunal notes that the
Australian Tax Office has made a definitive ruling (ATO ID 2007/205) that allows
councillors to redirect their annual fees into superannuation on a pre-tax basis and is a
matter for councils (Ref: Councillor Handbook, Oct 2017, Office of Local Government
p.69).

55. Councils have raised the matter of separate fees for deputy mayors on previous occasions
and the Tribunal notes that it has previously determined that there is no provision in the
LG Act to empower the Tribunal to determine a separate fee or fee increase for deputy
mayors. The method for determining separate fees, if any, for a deputy mayor is provided

in section 249 of the LG Act as follows:

249 Fixing and payment of annual fees for the mayor
(1) A council must pay the mayor an annual fee.

(2)  The annual fee must be paid in addition to the fee paid to the mayor as a
councillor.

(3) A council may fix the annual fee and, if it does so, it must fix the annual fee in
accordance with the appropriate determination of the Remuneration Tribunal.

(4) A council that does not fix the annual fee must pay the appropriate minimum fee
determined by the Remuneration Tribunal.

(5) A council may pay the deputy mayor (if there is one) a fee determined by the
council for such time as the deputy mayor acts in the office of the mayor. The
amount of the fee so paid must be deducted from the mayor’s annual fee.”

Conclusion

56. The Tribunal’s determinations have been made with the assistance of the two Assessors -
Mr lan Reynolds and Mr Tim Hurst. The allocation of councils into each of the categories,
pursuant to section 239 of the LG Act, is outlined in Determination No. 1. The maximum
and minimum fees paid to councillors and mayors and members and chairpersons of
county councils, pursuant to section 241 of the LG Act, are outlined in Determination No.

2.
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The Local Government Remuneration Tribunal
Signed
Dr Robert Lang

Dated: 17 April 2018
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Section 4 Determinations

Determination No. 1- Determination Pursuant to Section 239 of

Categories of Councils and County Councils Effective From 1 July 2018

Table 1: General Purpose Councils - Metropolitan
Principal CBD (1) Major CBD (1)
Sydney Parramatta

Metropolitan Large (8)

Metropolitan Medium (9)

Blacktown Bayside
Canterbury-Bankstown Campbelltown
Cumberland Georges River
Fairfield Hornsby
Liverpool Ku-ring-gai
Northern Beaches Inner West
Penrith Randwick
Sutherland Ryde
The Hills
Metropolitan Small (11)
Burwood
Camden
Canada Bay
Hunters Hill
Lane Cove
Mosman
North Sydney
Strathfield
Waverley
Willoughby
Woollahra
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Table 2:

General Purpose Councils - Non-Metropolitan

Regional City (2)

Regional Strategic Area (2)
Newcastle Central Coast
Wollongong Lake Macquarie

Regional Rural (37) Rural (57)
Albury Balranald Kyogle
Armidale Bellingen Lachlan
Ballina Berrigan Leeton
Bathurst Bland Liverpool Plains
Bega Blayney Lockhart
Blue Mountains Bogan Moree Plains
Broken Hill Bourke Murray River
Byron Brewarrina Murrumbidgee
Cessnock Cabonne Muswellbrook
Clarence Valley Carrathool Nambucca
Coffs Harbour Central Darling Narrabri
Dubbo Cobar Narrandera
Eurobodalla Coolamon Narromine
Goulburn Mulwaree Coonamble Oberon
Griffith Cootamundra-Gundagai Parkes
Hawkesbury Cowra Snowy Valleys
Kempsey Dungog Temora
Kiama Edward River Tenterfield
Lismore Federation Upper Hunter
Lithgow Forbes Upper Lachlan
Maitland Gilgandra Uralla
Mid-Coast Glen Innes Severn Walcha
Mid-Western Greater Hume Walgett
Orange Gunnedah Warren
Port Macquarie-Hastings Gwydir Warrumbungle
Port Stephens Hay Weddin
Queanbeyan-Palerang Hilltops Wentworth
Richmond Valley Inverell Yass
Shellharbour Junee
Shoalhaven
Singleton
Snowy Monaro
Tamworth
Tweed

Wagga Wagga

Wingecarribee

Wollondilly
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Table 3: County Councils
Water (4) Other (6)
Central Tablelands Castlereagh-Macquarie
Goldenfields Water Central Murray
Riverina Water Hawkesbury River
Rous New England Tablelands
Upper Hunter
Upper Macquarie
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Determination No. 2- Determination Pursuant to Section 241 of Fees

for Councillors and Mayors

Pursuant to s.241 of the Local Government Act 1993, the annual fees to be paid in each of

the categories to Councillors, Mayors, Members and Chairpersons of County Councils

effective on and from 1 July 2018 are determined as follows:

Table 4:

Fees for General Purpose and County Councils

Councillor/Member

Mayor/Chairperson

Category Annual Fee Additional Fee*
Minimum Maximum Minimum Maximum
Principal CBD 26,970 39,540 164,980 217,080
General Purpose Major CBD 17,980 33,310 38,200 107,620
Councils — Metropolitan Large 17,980 29,670 38,200 86,440
Metropolitan Metropolitan Medium 13,480 25,160 28,640 66,860
Metropolitan Small 8,970 19,790 19,100 43,150
Regional City 17,980 31,260 38,200 97,370
gsgszmp_“mse Regional Strategic Area | 17,980 29,670 38,200 86,440
Non-metropolitan Regional Rural 8,970 19,790 19,100 43,170
B 8,970 11,860 9,540 25,880
County Councils Water 1,780 9,890 3,820 16,250
Other 1,780 5,910 3,820 10,790

*This fee must be paid in addition to the fee paid to the Mayor/Chairperson as a

Councillor/Member (s.249(2)).

The Local Government Remuneration Tribunal
Signed
Dr Robert Lang

Dated: 17 April 2018
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Appendices

Appendix 1 Criteria that apply to categories

Principal CBD

The Council of the City of Sydney (the City of Sydney) is the principal central business district
(CBD) in the Sydney Metropolitan area. The City of Sydney is home to Sydney's primary
commercial office district with the largest concentration of businesses and retailers in Sydney.
The City of Sydney’s sphere of economic influence is the greatest of any local government area
in Australia.

The CBD is also host to some of the city's most significant transport infrastructure including
Central Station, Circular Quay and International Overseas Passenger Terminal. Sydney is
recognised globally with its iconic harbour setting and the City of Sydney is host to the city’s
historical, cultural and ceremonial precincts. The City of Sydney attracts significant visitor
numbers and is home to 60 per cent of metropolitan Sydney's hotels.

The role of Lord Mayor of the City of Sydney has significant prominence reflecting the CBD's
importance as home to the country’s major business centres and public facilities of state and
national importance. The Lord Mayor’s responsibilities in developing and maintaining
relationships with stakeholders, including other councils, state and federal governments,
community and business groups, and the media are considered greater than other mayoral
roles in NSW.

Major CBD
The Council of the City of Parramatta (City of Parramatta) is the economic capital of Greater
Western Sydney and the geographic and demographic centre of Greater Sydney. Parramatta is
the second largest economy in NSW (after Sydney CBD) and the sixth largest in Australia.

As a secondary CBD to metropolitan Sydney the Parramatta local government area is a major
provider of business and government services with a significant number of organisations
relocating their head offices to Parramatta. Public administration and safety has been a growth
sector for Parramatta as the State Government has promoted a policy of moving government
agencies westward to support economic development beyond the Sydney CBD.

The City of Parramatta provides a broad range of regional services across the Sydney
Metropolitan area with a significant transport hub and hospital and educational facilities. The
City of Parramatta is home to the Westmead Health and Medical Research precinct which
represents the largest concentration of hospital and health services in Australia,

servicing Western Sydney and providing other specialised services for the rest of NSW.

The City of Parramatta is also home to a significant number of cultural and sporting facilities
(including Sydney Olympic Park) which draw significant domestic and international visitors to
the region.
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Metropolitan Large

Councils categorised as Metropolitan Large will typically have a minimum population of
200,000.

Other features may include:

e total operating revenue exceeding $200M per annum

e the provision of significant regional services to greater Sydney including, but not limited
to, major education, health, retail, sports, other recreation and cultural facilities

e significant industrial, commercial and residential centres and development corridors

e high population growth.

Councils categorised as Metropolitan Large will have a sphere of economic influence and
provide regional services considered to be greater than those of other metropolitan councils.

Metropolitan Medium

Councils categorised as Metropolitan Medium will typically have a minimum population of
100,000.

Other features may include:

e total operating revenue exceeding S100M per annum

e services to greater Sydney including, but not limited to, major education, health, retail,
sports, other recreation and cultural facilities

e industrial, commercial and residential centres and development corridors

e high population growth.

The sphere of economic influence, the scale of council operations and the extent of regional
servicing would be below that of Metropolitan Large councils.

Metropolitan Small
Councils categorised as Metropolitan Small will typically have a population less than 100,000.

Other features which distinguish them from other metropolitan councils include:

e total operating revenue less than $150M per annum.
While these councils may include some of the facilities and characteristics of both Metropolitan
Large and Metropolitan Medium councils the overall sphere of economic influence, the scale of

council operations and the extent of regional servicing would be below that of Metropolitan
Medium councils.
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Regional City
Councils categorised as Regional City will typically have a population above 150,000. These
councils are metropolitan in nature with major residential, commercial and industrial areas.
These Councils typically host government departments, major tertiary education and health
facilities and incorporate high density commercial and residential development.

These councils provide a full range of higher order services and activities along with arts,
culture, recreation and entertainment facilities to service the wider community and broader
region. These councils typically also contain ventures which have a broader State and national
focus which impact upon the operations of the council.

Newcastle City Council and Wollongong City Councils are categorised as Regional City.

Regional Strategic Area
Councils categorised as Regional Strategic Area are differentiated from councils in the Regional
Rural category on the basis of their significant population. Councils categorised as Regional
Strategic Area will typically have a population above 200,000. These councils contain a mix of
urban and rural settlements. They provide a range of services and activities including business,
office and retail uses, along with arts, culture, recreation and entertainment facilities to service
the wider community. These councils host tertiary education campuses and health facilities.

While councils categorised as Regional Strategic Area may have populations which exceed those
of Regional City, they would not typically provide the same range of regional services or have an

equivalent sphere of economic influence.

Central Coast Council and Lake Macquarie Council are categorised as Regional Strategic Area.

Regional Rural
Councils categorised as Regional Rural will typically have a minimum population of 20,000.

Other features which distinguish them from other non-metropolitan councils include:

e amajor town or towns with the largest commercial component of any location in the
surrounding area

e asignificant urban population existing alongside a traditional farming sector, and are
surrounded by smaller towns and villages or may be located on or close to the coast
with high levels of population and tourist facilities

e provide a full range of higher-order services including business, office and retail uses
with arts, culture, recreation and entertainment centres

e regional services to the wider community through principal referral hospitals, tertiary
education services and major regional airports

e these councils may also attract large visitor numbers to established tourism ventures.
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Rural
Councils categorised as Rural will typically have a population below 20,000.

Other features which distinguish them from other non-metropolitan councils include:
e one or two significant townships combined with a considerable dispersed population
spread over a large area and a long distance from a major regional centre
e alimited range of services, facilities and employment opportunities compared to
Regional Rural councils
e local economies based on agricultural/resource industries.

County Councils - Water

County councils that provide water and/or sewerage functions with a joint approach in planning
and installing large water reticulation and sewerage systems.

County Councils - Other

County councils that administer, control and eradicate declared noxious weeds as a specified
Local Control Authority under the Noxious Weeds Act 1993.

22




Aftachment No 2

o>
Narromine

SHIRE COUNCIL

Integrated Planning and
Reporting Documents
2018-19

Delivery Program

Operational Plan

Revenue Policy

Fees and Charges

Resource Strategy

o Long Term Financial Plans
(Consolidated/General/Water/Sewerage)

o Asset Management Plans

o Workforce Plan

Macquarie Regional Library Operational Plan




Aftachment No 2

£
Narromine

SHIRE COUNCIL

/VWMM/?{@ Shive Coumnerd

Delivery Program
2017/18 - 2020/21




Aftachment No 2

/’ﬂ
Narromine

Confents
NOITOMINE SNIFE ViISION ...ttt bbbttt b et b ettt b et e b b 2
Integrated PIANNING AN REPOIMING ...c.ceuiiiiieiieiicriee ettt 3
REPIOIT ON PrOQIESS ...ttt ettt sttt ettt e e st e b e s te et e s be et e sesbaessesteeseesseaseessesseessessesseessensesssensesseensenes 4
DEIIVEIY PrOGIOM .ttt ettt ettt et et et et e st e s b e b et eseesseseebeebe st e b ensessenseseeseeseebessesensessenseneeseasis 4
AreAS OF RESPDONSIDIITY .eveitiieiee ettt s b st te s et e s e eseesessessessestesenseseeneenensens 5
Goals

1. ViIDIANT COMMUNITIES ..ottt b ettt b ettt st e bt ebenea 6

2. GrowiNg OUI ECONOMY ..ouiuiiiiieiiieieieieseete ettt sttt e s te e s eseseesessesessesessesessenessensssensesensesenens 14

3. Protfecting & ENhancCing Our ENVIFONMENT ..ottt 19

4.  ProQCTHVE LEAUEISNID. .ttt sttt et seese s e eseetestessessenseneenenseas 28

IPR p3

Narromine Shire Council Delivery Program 2017-2018 / 2020-2021 Page 1



Aftachment No 2

=

Narr()rnine

SHIRE COUNCIL

Narromine Shire Vision

The Narromine Shire is a friendly place to live with a strong sense of community that values our
services, facilities and our natural rural environment.

We are a community that values the diversity of people, ideas, perspectives and experiences.

We work together to strive towards a vibrant, safe and engaged community that provides
opportunities for all its members.

Our Council is a leader for our community, sharing the responsibility for growth, development
and provision of services.

Narromine Shire Council Delivery Program 2017-2018 / 2020-2021 Page 2 IPR p4
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Integrated Planning and Reportfing

Integrated Planning and Reporting is a framework for planning and reporting which was
infroduced by Local Government across New South Wales. It aims to ensure that councils
become better at reflecting community aspirations within their activity base. In order to ensure
that this occurs, a new approach has been taken on how councils develop their budgets and
programs on an annual basis.

The principal components of integrated planning and reporting are:

¢ Narromine Shire Council Community Strategic Plan 2027 is the highest level plan Council will
prepare. The purpose of this planis to identify the core strategic objectives of the Narromine
Shire community for the future.

e Delivery Program 2017-2018 / 2020-2021 sets out the principal activities to be undertaken by
Council over a Council term, to implement the objectives identified in the Community
Strategic Plan.

e Operational Plan is the annual plan detailing Council’'s activities and budget for the
immediate next year under the Delivery Program.

e Resourcing Strategy — The Community Strategic Plan expresses long term community
aspirations; however these will not be achieved without sufficient resources — time, money,
assets and people to actually carry them out. The Resourcing Strategy comprises:

o Long Term Financial Plan
o Workforce Plan
o Asset Management Plan

e long Term Financial
Plan
e  Workforce Plan
e Asset Management
Plan

Community
Strategic Plan

: 10 Years +
Community —_

- \ 4
' Delivery Program
4 Years

\ 4
Operational
Plan

b4

Annual Report
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Report on Progress

Council will report periodically on the progress of the activities undertaken in achieving the
strategic objectives.

Key accountability reporting points are:

¢ Six monthly reports by the General Manager to Council on progress in achieving the
actions in the Delivery Program and Operational Plan;

¢ Annual Report by Council which is prepared after the end of the financial year, reporting
achievements for each year, against the Delivery Program and Operational Plan;

e Every four years, tied to the Council election cycle, the Delivery Program must be
reported upon by the outgoing Council, End of Term Report, as to the outcomes
achieved during the previous four years; and

e The incoming Council must undertake a review of the Community Strategic Plan and
develop its own Delivery Program for the ensuing four years.

Delivery Program

This is the plan where the community’s strategic goals are translated into actions. These are the
principal activities to be undertaken by Council to implement the objectives established by the
Community Strategic Plan within the resources available under the Resourcing Strategy.

The Delivery Program is a statement of commitment to the community from each newly elected
Council. Itis designed as the single point of reference for all principle activities undertaken by
Council during its term.  All plans, projects, activities and funding allocations must be directly
linked to this Program.

As Local Government is a division of State Government, it is appropriate that Council’s goals are
linked to the 32 goals developed by the State Government in their 2021 plan. These are
referenced as ‘SP number’ for each Delivery Program goal.

Narromine Shire Council Delivery Program 2017-2018 / 2020-2021 Page 4
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Areas of Responsibility

l
l

Legend Key:
GM  General Manager P Partner
[ES Infrastructure & Engineering Services L Leader

FCS Finance & Corporate Services
CED Community & Economic Development
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Vibrant Communities
Our Goal:
We want to create a safe, healthy and connected region that encourages

participating and creates a strong sense of pride in our community and each other’s
well-being.

Financial Shapshot 2017/18 2018/19 2019/20 2020/21 \
Community & Cultural $450,900 477,568 487,092 484,200
Services

Recreational Facilities $1,693,824 1,816,262 1,737,136 1,782,328

= e
y= 4 & — iy
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Narromine Shire Council Delivery Program 2017-2018 / 2020-2021 Page 6 IPR p8



Aftachment No 2

/;!\

Narromine

SHIRE

COuNCIL

Vibrant C. U

1.1 A SAFE, ACTIVE AND HEALTHY COMMUNITY - SP Nos. 16, 23, 27

1.1.1 Advocate, represent and promote programs that will minimise crime and assist in crime protection for our

community

1.1.1.1 Licise with Police and other community Meet Quarterly with police X | X |X|X
GM P

groups.

1.1.1.2 Review Alcohol Free Zones within the Shire. GM L Adoption of alcohol free zones X X

by Council every three years

1.1.1.3 Develop a Crime Minimisation Strategy. Strategy complete by 31 X
GM L

December 2018
1.1.2 Review design and planning approval strategies for safety in public places including the provision of CCTV
cameras throughout the Shire where appropriate
1.1.2.1 Investigate installing CCTV cameras in CBD Submit application for funding of | X
and appropriate avenues of grant funding. L CCTV by 31 March 2018

GM Installation of CCTV cameras in X
L CBD by 30 September 2018,

subject to successful grant

funding.
1.1.2.2 Coordinate annual inspection of Council IES P Audit conducted annually. X | X[ X|X
streetlights to ensure adequate operation.

1.1.3 Implement, support and promote developmental crime prevention programs that focus on positive parenting
and aim to minimise risk factors for children and young people

1.1.3.1 Participate in Interagency Meetings and CED P 90% attendance atfinteragency | X | X | X | X
provide Council assistance where appropriate meetings

1.1.4 Promote services and provide facilities that foster healthy lifestyles

1.1.4.1 Develop and publicise a brochure on the Brochure developed and X

facilities available in the Shire. CED L published by 30 June 2018.

Update Brochure annually. X | X[ X|X
1.1.4.2 Promote recreational opportunities for all Update information on a XX [ X|X
ages through website, social media and other [ES L monthly basis.
available networks.
1.1.4.3 Installation of signage in parks, reserves and L Prepare program and design X | X
relevant facilities. IES signage by 28 February 2018.

L Install signage by 30 June 2019.
1.1.4.4 Develop a plan for provision of cycleway IES L Plan finalised by 30 June 2018. X
routes.
Narromine Shire Council Delivery Program 2017-2018 / 2020-2021 Page 7 IPR p9
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1.1 A SAFE, ACTIVE AND HEALTHY COMMUNITY - SP Nos. 16, 23, 27

1.1.5 Recognise the importance and consider resources needed to maintain open spaces, to encourage greater use

by the community

1.1.5.1 Upgrade recreational services booking

Upgrade booking system by 31 X
December 2017.

system and streamline allocation process for all IES Streamline process of booking X
recreational facilities. recreational facilities by 30 June
2018.
1.1.5.2 Install automatic irrigation at Payten Oval Install automatic irrigation by 30 X
IES
Outer. June 2018.
1.1.5.3 Install Bollards on Payten Oval Outer. IES Install Bollards by 30 June 2018. X
1.1.5.4 Create a Sports and Recreational Services Finalise Master Plan by 30 June X
Master Plan to promote efficient use of Council's IES 2018.
facilities.
1.1.5.5 Oversee implementation of the Master Plan. IES Implement key deliverables as X X
per the Master Plan
1.1.6 Advocate for appropriate and accessible health services
1.1.6.1 Collaborate with government and other Meet quarterly with State and X | X X

health service providers fo ensure high quality health
care facilities and services are available to Shire
residents.

GM

Federal Local members ensuring
the provision of shire health
facilities a key agenda item.

1.1.7 Retain and enhance existing health services including the Narromine and Trangie Hospitals, Trangie Surgery and

the Narromine Shire Family Medical Centre

1.1.7.1 Maintain services provided by the Council

Extend Narromine Medical X

owned Medical Centre and Trangie Doctor's IES Centre by 30 June 2018.
Surgery to meet the needs of the users.

. . . . Meet six monthly with Western X | X X
1.1.7.2 Strengthen relationships with key medical oM NSW LHD Narromine and Trangie

agencies within the Shire.

health care providers.

1.1.8 The Narromine and Trangie swimming pools are accessible, affordable and provide a range of modern facilities

for all ages and those with limited mobility

. . . Installation complete by 30 X
1.1.8.1 Install mobility chair at Narromine Pool. IES September, 2017.
.. . . Installation complete by 30 X
1.1.8.2 Install mobility chair at Trangie Pool. IES September, 2018.
1.1.8.3 Review operational costs of Narromine and Fees and chargesreviewed and | X | X X
Trangie Pools and determine fees and charges IES adopted by 30 June annually.
annually.
Preliminary planning complete
1.1.8.4 Construct a water park at Narromine Pool. IES by 30 June 20]8.‘ X
Seek grant funding to consfruct
by 30 June 2020.
. Upgrade of Narromine Pool
1.1.8.5 Upgrade entrances to Council pools. IES entrance by 30 June 2020.
Narromine Shire Council Delivery Program 2017-2018 / 2020-2021 Page 8 IPR p10
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1.1 A SAFE, ACTIVE AND HEALTHY COMMUNITY - SP Nos. 16, 23, 27
1.1.9 Provide active and passive recreation facilities and services
. . . . Installation of Outdoor Fitness X
]o.] .9r.; Przg;/édeo?ktjgsgroﬁTgﬁsss qucuelgmenf n IES L Equipment in Narromine by 30
ppropriate p pen spaces. June 2018.
1.1.9.2 Upgrade to Trangie Sporting Fields (subject to Works completed by 31
L2 IES L
successful grant application). December 2019.
1.1.10 Support the provision of active recreational facilities and activities for the aged in the community
. Consult with Health Services and
L0 suenen progams e sgean e | g | o | coverse pogamsmoniy | x | [x | x
Y Y Y ’ through Council’s website and
Facebook page.
1.1.10.3 Provide opportunity for reduced gym Advertfise reduced Seniors’ gym X | X X
. . - IES L .
membership fee on receipt of Seniors Card. membership monthly.
1.1.11 Revitalise the Narromine Sports Centre into an accessible, affordable multi-purpose Centre
1.1.11.1 Upgrade Men's amenities at Narromine Upgrade completed by 30 June X
IES L
Sports Centre. 2019.
1.1.11.2 Upgrade Women's amenities at Narromine Upgrade completed by 30 June | X
IES L
Sports Complex. 2018.
1.1.11.3 Paint exterior and interior of Narromine Painting completed by 30 June X
IES L
Sports Centre. 2018.
1.1.11.4 Rejuvenate floor of main auditorium. IES L ;Jg]ggode completed by 30 June | X
1.1.11.5 Ensure adequate resources are allocated to Review fees and charges X | X X
the Sports Centre to maintain facilities in IES L annually by 30 June.
accordance with community usage.
1.1.11.6 Upgrade existing disabled toilet fo meet IES L Upgrade completed by 30 June | X
Australian Standards. 2018.
1.1.11.7 Install awning over front entrance. IES L Installation completed by 30 X
June 2018.
1.1.11.8 Install awning over exterior toilets. IES L Instaliation completed by 30 X
June 2018.
1.1.11.9 Undertake audit of gym equipment and Audit gym equipment and
replace redundant items with items of greater IES L procure suitable replacement X
functionality. equipment by 30 June 2018.
1.1.12 Ensure connection between sporting user groups
1.1.12.1 Convene and support bi-annual sports user IES P 100% meetings held with sports X | X X
group workshops in winter and summer user groups.
1.1.12.2 Prepare Leases/Licenses or User Agreements GM L Agreements prepared for alluser | X | X X
for all Sporting Groups using Council’s sporting fields. groups.
Narromine Shire Council Delivery Program 2017-2018 / 2020-2021 Page 9 IPR p11
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1.2 A VIBRANT AND DIVERSE COMMUNITY THAT HAS A STRONG SENSE OF BELONGING AND WELLBEING - SP
Nos. 13, 14, 24, 26, 27
1.2.1 Macquarie Regional Libraries (MRL), swimming pools and community cenires act as a resource to meet local
needs and enliven acltivity, supporting all age groups
Review facilities annually to
1.2.1.1 Ensure facilities meet accessibility standards. IES L determine and address X | X X
compliance issues.
1.2.1.2 Continue to provide a Library Service in Audit of Council library
Narromine and Trangie which meets the needs of all equipment and facilities by X
e . ; CED P
age groups by providing resources and inclusion December 2017.
policies.
. . Agreement signed by 31 X
1.2.1 3 Negohgfe ongoing performonce agreement CED P Dgcember 20% 7 increase 1o
with Macquarie Regional Library.
reflect rate cap.
1.2.2 Share and celebrate our cultural and social diversity through local events, programs and projects
1.2.2.1 In partnership with the community, continue Two major events annually.
to facilitate events that celebrate community values X | X X
including all groups within the community and CED P
provide financial and in-kind assistance for
community and private events, eg Ausfly, Oz-Kosh
1.2.2.2 Prepare Inclusion and Access Guidelines for Inclusion and Access Guidelines X
- CED P
cultural and community events. prepared by December 2018.
1.2.3 Encourage volunteering in the Shire and recognise the positive outcomes for both the community and
volunteers
1.2.3.1 Provide grants through the Donations, Submissions advertised and X | X X
Sponsorships & Waiver of Fees & Charges Policy received by 30 September, and
process to community groups, with an emphasis on FCS L applicants advised by 30
sports, recreation, arts, cultural, leadership and November each year.
development activities.
1.2.3.2 Continue to support the Local History Groups Donation to both Local History X | X X
in Narromine and Trangie with a financial CED L Groups in the Annual Budget.
contribution to assist with their work.
1.2.3.3 Undertake an annual volunteer audit of the Audit to be complete by 31 X
number of volunteers available to Council activities CRS P December each year.
and the number of hours volunteered.
1.2.3.4 Give public recognition of volunteer service. CED L Hold or?r?uol volupfeers XX X
recognition morning tea.
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1.2 A VIBRANT AND DIVERSE COMMUNITY THAT HAS A STRONG SENSE OF BELONGING AND WELLBEING - SP
Nos. 13, 14, 24, 26, 27
1.2.4 Welcome and assist newcomers, including people with English as a second language (ESL), to integrate into our
community
1.2.4.1 Distribute information to all new residents and CED L Review information six monthly. X | X | X|X
provide information on Council's website.
1.2.4.2 Host welcome functions for new residents, Advertise and promote welcome
community group representatives, business owners function to the broader XX [ X|X
and local agency representatives to enable new CED L community annually in March.
residents to establish contact with others in the
community.
1.2.4.3 Host Citizenship ceremonies upon receipt of Citizenship ceremonies held. X | X[ X|X
relevant information from Department Immigration CED P
and Border Control.
1.2.5 Protect and celebrate Aboriginal heritage and culture and provide opportunities for interpretation and
understanding
1.2.5.1 Lidise with Local Aboriginal Land Councils fo X | X | X|X
enhance the opportunities for the Indigenous CED P Two meetings per year.
community.
1.2.5.2 Assist with NAIDOC Week, Reconciliation Day Involvement at these events on X | X | XX
and other events of importance to the Aboriginal CED P an annual basis.
community.
MOU signed by Council and X
1.2.5.3 Develop a Memorandum of Understanding Aboriginal community
with Aboriginal community. CED P representatives by 30 June 2018.
1.2.5.4 Implement Targets in the MOU Action Plan Meet twice annually to discuss X | X | X
targets in Action Plan
1.2.6 Develop strategies to create a “boutique feel” and enhance community lifestyle to be more atiractive for visitors
1.2.6.1 Develop an urban branding strategy for the CED p Urban branding strategy X
towns and villages within the shire. complete by 30 June 2019.
1.2.6.2 Implement deliverables identified in the Fullimplementation as per the X | X
. CED L
urban branding strategy plan.
1.2.7 Plan for high quality aged care that enables older people to be integrated and active in the community
1.2.7.1 All new applicable applications for 100 % compliance with Nationall XX [ X|X
development comply with the National Construction | GM P Construction Code.
Code.
1.2.7.2 Review the Council’s Development Conftrol Biennially December. X X
Plan (DCP) in respect fo Disability Inclusion Action GM L
Plan (adopted).
1.2.7.3 Conduct a survey of older people to seek Survey of aged services and X X
ratings and comments on the quality and range of CED P facilities available within the
aged services and facilities in the Shire. Shire.
1.2.7.4 Develop Prospectus for Aged Care Facilities Prospectus developed by 30 X
o . CED P
within our Shire. June 2018.
1.2.8 Value our youth’s experience; engage them regularly for a range of purposes
Partner with other agencies to X | X | X [X
1.2.8.1 Support youth activities within the Shire. CED P deliver annual youth week
activities.
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1.3 A COMMUNITY THAT CAN ACCESS A RANGE OF FORMAL AND INFORMAL EDUCATION, INFORMATION
AND OTHER SERVICES AND OPPORTUNITIES TO ENHANCE THEIR LIVES - SP No. 15
1.3.1 Ensure a range of educational options for our youth
Meet quarterly with State and X | X[ X|X
1.3.1.1 Advocate where possible for the increased Federal Local members ensuring
provision of educational opportunities for our youth GM P the provision of educational
within the shire. opportunities for youth in our
shire a key agenda item
1.3.2 Through Family Day Care services continue to provide high quality day care which are cost-neuiral to Council
1.3.2.1 Continue to meet licence and audit GM L Full compliance with standards. X
standards as set by State and Federal governments.
1.3.2.2 Monitor educators at least monthly to ensure oM L Monthly visits fo educators. X
they are providing a high quality service.
1.3.2.3 Actively pursue the recruitment of additional 250 children Family Day Care X
educators in the Macquarie Valley Family Day Care GM L child care places in MVFDC
Scheme. Scheme by December 2017.
1.3.2.4 Implement the Quality Improvement Plan for oM L All targets are met. X
MVEFDC to ensure targets are being met.
1.3.3 A range of childcare facilities, preschools and after hours care is affordable and available to all families
1.3.3.1 Lobby the government to confinue to fund Affordable provision of child XX [ X|X
. . . . ) GM P . s .
child care services in Narromine Shire. care services within the Shire.
1.3.4 Advocate for support for activities that foster connections between children and older people
1.3.4.1 Narromine Library conducts Story Time 0-5 Story time held three times a X | X | X|X
year olds with the elderly at Timbrebongie House CED P year.
and Kurrajong Court.
1.3.4.2 MVFDC take children to Timbrebongie House Annual excursion with educators | X | X | X | X
and Kurrajong Court for an annual excursion to CED p and children.
interact with the seniors and entertain them with
songs.
1.3.4.3 Arrange an annual visit of the children to Annually by December. X | X | X|X
Narromine Day Care Centre to entertain and CED P
interact with the older people.
1.3.5 Advocate for the ongoing service delivery and regional presence of TAFE
1.3.5.1 Continue to lobby Federal and State Local Meet quarterly with State ond_ XX XX
. . . Federal Local members ensuring
members and relevant Ministers for service delivery GM P . .
Sy . the delivery of TAFE services
and presence of TAFE within our Shire. A )
within the Shire.
1.3.6 Encourage and support education providers to develop niche courses that meet the specific needs of
local/regional developments/industries/agencies
1.3.6.1 Assist in providing industry specific reports to GM p Make representations to X | X | X [X
vocational sector. vocational sector.
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1.3 A COMMUNITY THAT CAN ACCESS A RANGE OF FORMAL AND INFORMAL EDUCATION, INFORMATION
AND OTHER SERVICES AND OPPORTUNITIES TO ENHANCE THEIR LIVES - SP No. 15

1.3.7 Enhance our libraries and community spaces to become connected learning centres for people to share
knowledge

Public computers provided. X | X[ X|X
1.3.7.1 Provision of E resources, IT training workshops Free Wi-Fi and microfiche printer

. . . . CED P o . .
and advisory services to Libraries. facility available for researching.
IT tfraining workshops held.

1.4 ACCESSIBLE FACILITIES AND SERVICES ARE AVAILABLE FOR PEOPLE WITH LIMITED MOBILITY - SP No. 14

1.4.1 Work in partnership with the Shire’s disability groups and other agencies to implement strategies and activities
that increase access and improve the lives of those with a disability

1.4.1.1 Implement actions identified in Council’s IES L 100% DIAP targets met. XX |X|X
Disability Inclusion Action Plan (DIAP).

1.4.1.2 Implement actions identified in Council’s 100% DIAP targets met. XX |X|X
Disability Inclusion Action Plan (DIAP) in relation to CED P

community services.

1.4.2 Work in partnership to ensure our towns including businesses are “mobility friendly”

1.4.2.1 Identify buildings in the CBD that are not Identify buildings fo provide X
access and report to owners for

mob{l|ty friendly’ for access in Narromine and GM L their consideration by December
Trangie. 2018

Review facilities annually by 31 X | X[ X|X
[ES L March 2018 to determine
compliance issues.

1.4.2.2 Undertake accessibility audit on all
community / Council facilifies.

1.4.3 Ensure a range of efficient and effective community transport options are available for access in the Shire and to
Dubbo

1.4.3.1 Work with Government agencies to lobby for Access to community transport X | X[ X|X
community transport access within the Shire and to GM P locally and to Dubbo is
Dubbo on aregular basis. maintained.

1.4.4 Support an aged care and disability specific inter-agency group that can share knowledge and experiences
and plan in partnership

Interagency Group is extended X
to include delegate(s)
representing disability by
December 2017.

1.4.4.1 Liaise with Interagency Group to include
delegates representing people with disability to join GM P
the group.
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Growing Our Economy

Our Goal: We have a diverse economy with thriving businesses that offer a range of
employment opportunities supported by skill development options.

Financial Snapshot 2017/18 2018/19 2019/20

Planning & $89,960 89.386 91,618 93,912
Development

Economic $410,549 393,954 401,559 409,346
Development
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2.1 TO SUSTAIN AND GROW OUR LOCAL POPULATION - SP No. 3
2.1.1 Develop and implement an economic development strategic framework that supports the growth of the local
population base
Economic Development X
2.1.1.1 Prepare and implement an Economic CED L ;’g]o;egy completed by 31 July
Development Strategy. L Implementation of Action Plan
deliverables. X X
2.1.2 Form partnerships and alliances to market the Shire to new residents and businesses
2.1.2.1 Establishment of a retailers’ network. CED P Netwprk established and X
meeting quarterly by July 2018,
2.1.2.2 Continue association with ‘Love the Life we Monitor hits fo Narromine
Live' website and marketing campaign through the CED P component of ‘Love the Lifewe | X | X X
Economic Development network. Live' website and referrals.
2.1.3 Establish an effective integrated branding and marketing strategy to promote the Shire to external markets
L Strategy developed by 30 June X
. . . 2018
2.1.3.1 Develop a Shire wide Marketing Strategy. CED ] Implement the actions from the X X
Strategy.
2.1.3.2 Continue participation with Greater Western Number of campaigns X | X X
; . CED P
Plains Promotions Group. undertaken annually.
2.1.4 Resolve issues surrounding the flood levee and impacts on residential development
2.1.4.1 Finalise the peer review for the flood levee Peer review recommendations X
investigation and flood studies as per finalised by 30 June 2018.
recommendations of the Narromine Floodplain Risk IES L
Management Study and Plan 2009 and feasibility
study.
2.1.4.2 Seek grant funding and determine loan Obtain grant funding by 30 June X
funding requirements for the flood levee IES L 2019.
construction project.
2.1.4.3 Finalise funding proposal, project plan and IES L Finalise tfender by 30 June 2020.
tender documents developed.
2.1.4.4. Construct flood levee. IES L Commence consfruction by 30 X
December 2020.
2.1.5 New plans and strategies are developed in line with the community’s needs and encourages economic growth
2.1.5.1 Review Land Use Strategies in line with results Rewew of Land .Use strategies X
. following adoption of the
of Economic Development Strategy to ensure GM L ?
. Economic Development
planned new land releases to stimulate economy.
Strategy.
2.1.5.2 Develop Employment Lands Strategy GM L ;‘g?;egy complefed by 30 June X
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2.1 TO SUSTAIN AND GROW OUR LOCAL POPULATION - SP No. 3
2.1.6 Monitor population projections and statistical data relating to the Shire to assist in making informed decisions
2.1.6.1 Compare actual and projections as part of CED L Following release of census data | X
demographic analysis to prove projections.
2.1.6.2 Assist community with applications for grant Update available information XXX X
; L . CED P and promote as per
funding by providing staftistical data. L
communications strategy.
2.2 THE ONGOING DEVELOPMENT, DIVERSIFICATION AND SUSTAINABILITY OF THE LOCAL BUSINESS AND
INDUSTRY BASE - SP No. 4
2.2.1 To foster our agricultural sector through the identification and support of value adding opportunities
2.2.1.1 Hold a biennial industry event specifically Industry event held X X
. . I, CED P
targeting agricultural value add opportunities.
2.2.2 Actively encourage and support the growth and expansion of the existing aviation industry and the region’s
capacity to attract and establish new aviation business
2.2.2.1 Freehold appropriate land at the Aerodrome GM L Freehold status attained by 30 X
to encourage further investment. June 2018.
2.2.2.2 Establish interest of current owners of Owner interest documented by X
hangars/buildings at the Aerodrome to ascertain CED L 30 June 2019.
their interest in purchasing the site of their buildings.
2.2.3 Grow the Narromine Shire Aerodrome as a key aviation industrial hub supported by a detailed Master Plan
2.2.3.1 Implement strategies contained in IES L Targets are met. X | X | X|X
Aerodrome Strategic Master Plan.
. . Review of Plan completed and
2.2.3.2 Update / Review Aerodrome Strategic Master IES L adopted by Council 30 June X
Plan.
2019.
2.2.3.3 Continue with the hangar light industrial First stage available for sale by X
precinct development for aviation related 30 June 2018.
. - . IES L
businesses in accordance with the Aerodrome
Strategic and Master Plan.
2.2.4 Protect high value land resources and maximising opportunities for sustainable growth of existing industries
2.2.4.1 Work with State Government agencies to Provide input to new State
appropriately identify high value land resources, GM P Legislation within advertised time | X | X | X | X
where Government priorities are identified. frames for consultation.
2.2.4.2 Identify appropriate sites, in accordance with Work W'Th Deportment of
- Planning and Environment fo X
Land Use Strategy, for value added agricultural GM L
related industries produce a broad scale value
’ added sites plan by June 2018.
Narromine Shire Council Delivery Program 2017-2018 / 2020-2021 Page 16 IPR p18



Aftachment No 2

Narromine

SHIRE

,;!\

couNciL

2.2 THE ONGOING DEVELOPMENT, DIVERSIFICATION AND SUSTAINABILITY OF THE LOCAL BUSINESS AND

INDUSTRY BASE - SP No. 4

2.2.5 Create and support a strong tourism industry that maximises be

nefits from visitors to the Shire

2.2.5.1 Provide improved information services to Increased online engagement X | X | XX
highlight tourism events and points of interest in the CED L by 10%.

Shire.

2.2.5.2 In conjunction with other OROC councils Annual promotion. X | X | X|X
undertake joint regional promotions such as through | CED P

the ‘Love the Life we Live' brand.

2.2.6 Planning mechanisms that support the provision of suitable and serviceable land that will support infrastructure

that allows for localised employment opportunities

Minimum 10% funds expended

each financial yearin X | X |X|X
accordance with growth area
priorifies.
Investigate feasibility of
2.2.6.1 Develop action plan for expenditure of water Narromine Water Treatment X
and sewer headworks charges and Section 94A GM L Plant by 30 June 2018;
levies. Seek grant funding for Narromine X
Water Treatment Plant by 30
June 2019; X
Commence design /
construction of Narromine Water
Treatment Plant by 30 June 2020.
2.2.7 Facilitate and encourage investment in the provision of new or upgraded tourism facilities and increase overall
accommodation capacity
2.2.7.1 Work with existing tourist operators and CED L Undertake annual promotions. X | X | X|X
community groups to promote Narromine Shire.
2.2.8 Promote business networks that encourage a supportive business culture and an attitude of entrepreneurship
2.2.8.1 Encourage businesses to work with Council to One business forum per year XX |X|X
. S - CED P -
support a business culture within our shire. held by Council.
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2.3 TO ENCOURAGE EMPLOYMENT AND SKILLS DEVELOPMENT TO ADDRESS INDUSTRY NEEDS AND GROW THE

REGION’S KNOWLEDGE BASE - SP No. 6

2.3.1. Ensure arange of educational opportunities and skills based training programs are available for workers within

the Shire
Meet quarterly with State and XX |X
2.3.1.1Advocate for the maintenance or increase of Federal l.‘QCOI memberg ensuing
. o - the provision of educational
educational opportunities and fraining programs GM P " .
.y . opportunities and training
within the shire. e .
opportunities in our shire a key
agendaitem
2.3.2 Support the growth and development of new and existing businesses and industry
2.3.2.1 Develop a policy on industry incentives for Policy complete by 30 June X
L . CED L
existing and new businesses 2019.

2.3.3 Investigate opportunities to build on the Shire’s central location and capture value from truck and freight

movements

2.3.3.1 Upgrade fruck wash facilities in Narromine

Upgrade of Narromine Truck
Wash completed by 30 June

and Trangie. IS L 2019. .
Upgrade of Trangie Truck Wash X
completed by 30 June 2020.

2.3.3.2 Identify potential value-added sites with GM L Licison with all site owners by 30

good inter-modal fransport links.

June 2018.
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Protecting & Enhancing our Environment

Our Goal: We value our natural and built environment, our resources for the
enjoyment of the community and visitors to our Shire.

Financial Snapshot 2017/18 \ 2018/19 2019/20 2020/21 \
Public Order & Safety $299,509 306,994 314,667 322,533
Environment & Health $358,318 349,362 358,490 367,876
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3.1 MANAGE OUR NATURAL ENVIRONMENTS FOR CURRENT AND FUTURE GENERATIONS - SP No. 22
3.1.1 Identify and protect areas of high natural value
3.1.1.1 Finalise plans for the redevelopment of the Plans finalised by 31 December X
Narromine wetlands intfo a natural ecosystem IES L 2017
3.1.1.2 Seek grant funding for the Wetlands IES L Grant funding finalised by 30 X
redevelopment June 2019
3.1.1.3 Construct Narromine wetlands IES L Construction complete by 30
redevelopment June 2020
3.1.2 Enhance, protect and celebrate our river systems and wetlands
3.1.2.1 Maintain involvement with the Macquarie Representation and 90% X | X X
and LLS Weeds Group. oM p attendance at Macquarie
Regional Weeds Advisory Group
meetings.
3.1.2.2 Contfinue the annual fingerling release into Z%nc?:n%gfgrl:g?:rlmollrﬁggsed XX X
the Macquarie River and intfo Goan Waterhole in GM P yea N9 9
. : : . released info River and Goan
conjunction with Macquarie Cotfton Growers.
Waterhole — January annually.
3.1.3 Review Council facilities and activities to minimise environmental impact
3.1.3.1 Install solar panels on suitable Council Installation of solar panels by 30 X
. IES L
buildings. June 2019.
3.1.4 Ensure preservation and maintenance of the Shire’s heritage buildings, objects and places of interest
3.1.4.1 Encourage owners of heritage items to Quarterly articles in Council's X | X X
contact Council regarding funding available for GM L newsletter.
maintenance of their buildings and sites from State
and Local Government.
3.1.4.2 Contact owners of sites where building is not Annual review undertaken and X | X X
maintained and negotiate action plan of GM L action plan complete
maintenance.
3.1.4.3 Manage heritage-related enquiries at Record number of enquiries X | X X
. GM L . .
Council. taken and advice given.
3.1.5 Ensure the Shire’s rural land is managed appropriately through holistic planning
Ensure that 90% of private X | X X
3.1.5.1 Undertake commitments within the WAP 1520 GM L property inspections are
Weeds Action Plan. undertaken in accordance with
commitments within WAP1520.
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3.1 MANAGE OUR NATURAL ENVIRONMENTS FOR CURRENT AND FUTURE GENERATIONS - SP No. 22

3.1.6 Encourage developers to consider energy efficiency and sustainable building design options in new

developments

3.1.6.1 Ensure compliance with relevant building
codes and regulations.

GM

Development applications and
construction certificates are
accompanied by relevant Basix
certificates or Part J relevant
reports where required.

3.1.7 Reduce waste to landfill through effective and efficient

domestic waste and recycling services to the community

. . . Update Narromine Shire Waste X
gTrlOZel Review Narromine Shire Waste Management IES Management Strategy by 30
9 June 2018.
3.1.7.2 Continue the provision of kerbside recycling IES Renew Tender for Recycling prior X
services to the community. to 30 June 2020.
3.1.7.3 Investigate and infroduce a cost effective Introduce organics X
approach to organics management to minimise IES management before 30 June
impact on landfill locally and regionally. 2018.
. . . Determine suitable X
3.1.7.4 Investigate alternative management options : .
. IES management options prior to 30
for the Narromine Waste Depot.
June 2018.
3.1.7.5 Continue to be a member council of Net 90% attendance at NetWaste X | X | X|X
Waste, attend regional forums to address waste IES meetings.

management issues at a regional level.
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3.2 WE ARE A SUSTAINABLE, ENVIRONMENTAL COMMUNITY WITH A GREAT APPRECIATION OF OUR NATURAL
ASSETS - SP No. 22
3.2.1 Encourage appreciation of natural areas through the development and promotion of environmental education

R 80% attendance Local X | X | X]|X
3.2.1.1 Suppor‘r natural resource initiative of Local GM P Govemnment Reference Group
Land Services (LLS). .

meetings.
3.2.1.2 Engage with schools and local community Liaise with schools on a quarterly | X | X | X | X
groups to utilise the Narromine Wetlands as a IES L basis with regards to Narromine
learning resource. Wetlands
3.2.1.3 Continue to conduct community education Carried out by Envirocon X
campaigns through Net Waste in accordance with annually at each school. At
the Waste Education Plan promoting the benefits of GM P least one community education
recycling and educating the community regarding program conducted annually.
which items can be recycled.
3.2.1.4 Continue involvement in the Waste Education Educohop by Envircon at S.ChOO|S XX XX
Plan. GM P annually in ocpordonce with the
Waste Education Plan.
3.2.1.5 Promote environmental awareness. GM L Quarterly newsletter article. X [ X[ XX
3.2.2 Ensure regulatory compliance with environmental legislation
3.2.2.1 Conduct public education campaigns aimed Annual promotion in newsletter. X | X | X|X
at reducing littering, stray dogs/cats, and promoting oM L
the desexing of domestic animals, dog and cat
registration, and mico-chipping.
3.2.2.2 Investigate concerns or complaints in relation 90% of complaints fo have X | X | X|X
to overgrown allotments and buildings in a state of GM L investigations commenced
disrepair. within 2 working days.
3.2.3 Support the work of local environmental groups that improves the natural diversity of our environmentally
sensitive areas
3.2.3.1 Identify local environmental groups within the Contact local environmental XX [ X|X
. ! GM L
Narromine Shire groups by June 2018.
3.2.3.2 Develop and maintain a register of local GM L Prepared by June 2018. X
environmental groups.
3.2.3.3 Develop a working relationship with identified GM L Arrange fo meet six monthly. XX [ X|X
local environmental groups.
3.2.3.4 Identify any funding sources that can assist Promote relevant grant funding X | X | X|X
both the local environmental groups and/or GM P sources throughout the year.
Council.
3.2.4 Support, promote and encourage environmentally sustainable practices throughout our businesses
3.2.4.1 Encourage environmentally sustainable, safe IES L Install GPS tracking on larger X
and more economical utilisation of Council's fleet. plant by 30 June 2019.
3.2.4.2 Promote and encourage environmental GM p Annual promotional material to XX | X]|X
sustainable practices to local business. local businesses.
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3.2 WE ARE A SUSTAINABLE, ENVIRONMENTAL COMMUNITY WITH A GREAT APPRECIATION OF OUR NATURAL
ASSETS — SP No. 22

3.2.5 Raise awareness of environmentally friendly practices such as recycling and water conservation

Promotion materials sent out with | X | X | X | X
rates notice.
3.2.5.1 Promote initiatives using Smart WaterMark IES P Participate in summer time X | X | X|X
television campaign through
Smart WaterMark annually.
3.2.5.2 Maintain membership of Smart WaterMark IES P Renew membership annually. X | X[ X|X
through the LMWUA.
3.2.5.3 Promote benefits of recycling using NetWaste GM L Include statistics for recycling in X | X | X|X
resources. Council's newsletter.
3.2.5.4 Promote the benefits of recycling and water GM L Publish recycling statistics atleast | X [ X | X | X
conservation. monthly.
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3.3 A COMMUNITY THAT VALUES THE EFFICIENT USE OF UTILITIES, NATURAL RESOURCES AND ENERGY - SP. No.

33

3.3.1 Implement water and energy efficiency programs and identify activities and initiatives for alternative water and
energy sources

Develop strategy for installation X
of rain sensors by 30 June 2018
Implement actions from the X
Strategy by 30 June 2019

3.3.1.1 Install rain sensors in parks and sporting fields. IES L

3.3.2 Ensure development needs align to utilities infrastructure

. 100% of approvals have had X | X | X|X
3.3.2.1 Ensure all development approvals consider - -
. AR . ; o GM L adequacy of existing ufilities
existing ufilities infrastructure in their determination. :
determined.
L Report submitted by 15 X | X | XX
3.3.2.2 Utilities performance audited annually IES September.
through Triple Bottom Line (TBL) reporting. L Achieve 100% compliance with XX | X|X
TBL reporting.
3.3.3 Ensure the Shire has access to reliable and affordable internet and communications technology
Continue to lobby for the X | X | X|X
3.3.3.1 Advocate for reliable and affordable access Increase in the coverage area
: . GM P .
fo internet and communications technology for mobile technology
throughout the shire XX [ XX
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3.4 ENSURE A RANGE OF HOUSING OPTIONS FOR THE COMMUNITY - SP No. 20
3.4.1 Ensure older people have appropriate accommodation to meet their needs
3.4.1.1 Work with relevant parties to identify aged GM P Attendance at relevant X | X |X|X
care accommodation needs. meetings in an advisory role.
3.4.2 Ensure appropriately zoned land that meets residential needs throughout the Shire’'s communities
3.4.2.1 Monitor take-up of all land use zones vacant Review supply of vacantlandsix | X [ X | X | X
. GM L

land. Identify short falls. monthly.
3.4.3 Develop appropriate development controls that promote excellence in design and sustainability outcomes.
3.4.3.1 Review DCP in accordance with legislative oM L Review /update biennially. X X
changes.
3.4.4 Work with local estate agents to monitor rental demand

- . Discuss changes to local XX | X|X
3.4.4.1 L.|cnse with Io_col real estate agents to oM P demand and supply with local
ascertain changes in rental demand.

real estate agents.
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3.5 OUR COMMUNITY IS WELL CONNECTED THROUGH OUR CYCLEWAYS, FOOTPATHS AND PUBLIC TRANSPORT

SYSTEMS - SP No. 9

3.5.1 Audit existing transport options available throughout the Shire and to Dubbo and identify gaps and duplication

between service providers

3.5.1.1 Licise with transport providers to ensure that GM P Discuss with providers and at X | X | X|X

full suite of transport options are available local interagency forums.

3.5.2 Support the ongoing development of Dubbo Regional Airport

3.5.2.1 Provide support as required to the Dubbo 100% commitment to support X | X | X|X

Regional Council for the expansion of services at the | GM P Dubbo Regional Council

Dubbo Regional Airport

3.5.3 Conltinue to support rail service provision for those travelling to and from the Region

3.5.3.1 Liaise with rail service providers to ensure rail D'SC.USS po’renhol. expansion and XX XX

S S GM P service contraction with local

service is maintained .
providers and stakeholders.

3.5.4 Provide advocacy and support on transport issues that best meet the needs of our residents

3.5.4.1 Survey community biennially to ensure that Survey question as part of X X

fransport issues of our residents are adequately CED P residential survey.

addressed

3.5.5 Maintain aerodrome infrastructure to increase the viability and sustainability of aerodrome operations

3.5.5.1 Upgrade lighting on main runway (subject to IES L Seek grant funding to upgrade X

CASA advice). lighting prior o 30 June 2019.

3.5.5.2 Maintain the Narromine Aerodrome facility to Complete Obstacle Limitation X | X | X|X

meet reasonable user expectations and CASA [ES L Surface (OLS) annually by 30

requirements within the allocated budget. November.

3.5.5.3 Undertake inspections on operational areas. IES L Minimum 52 inspections peryear. | X | X | X | X

3.5.5.4 Maintenance of glider grassed runways. [ES L iloshmg underfaken minimum 26| X | X | X | X

imes per year.

3.5.6 Plan and provide accessible and well connected footpaths, cycleways and associated facilities within the Shire
Annual inspections of foofpaths X | X[ X|X
and cycleways prior to finalising

3.5.6.1 Ensure priority measures implemented from IES L works program.

the PAMP. Annual works program idenfified | X | X | X | X
by inspections and PAMP
priorities, and adopted annually.
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3.6 OUR ROAD NETWORK IS SAFE, WELL MAINTAINED AND APPROPRIATELY FUNDED - SP No. 10
3.6.1 Ensure local and regional roads are safe and well-constructed and maintained
Ten Year Capital Works Program X | X X
3.6.1.1 Review and implement Council’s ten year updated annually and adopted
roads Capital Works Program IES L by 30 June.
P @ ’ Works program completed within | X | X X
+/-5%.
3.6.1.2 Continue to maintain roadside slashing when IES L Undertake slashing program X | X X
grass impedes visibility. annually
3.6.1.3 Apply for hazard reduction funding through Apply for funding prior to 31 X | X X
A IES P
Rural Fire Fighting Fund. March annually.
3.6.2 Support and work with regional and state partners on the delivery of road safety programs and initiatives
3.6.2.1 Convene Local Traffic Committee meetings. IES P Convene 6 mgehngs per year of | X | X X
the Local Traffic Committee.
3.6.3 Advocate for continued and increased funding for the rural road network
3.6.3.1 Meet with State and Federal Members and Quarterly meeting with state and | X X X
. L GM P federal members, and annually
the Roads Minister on rural road funding issues . L
with roads minister
3.6.3.2 Proactively engage with the Local Invite Local Government Grants X
Government Grants Commission GM P Commission to present to council
biennially
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Proactive Leadership

Our Goal: We are an open and accountable local government that involves our
community in the decision making process, effectively manages our public resources
through sound financial management and well informed strategic planning for our
Shire’s future.

2018/19

2019/20

Financial Snapshot

2017/18

Organisational Services $-9,919,855 -10,026,497 -10,169,787 -10,267,216
Infrastructure $6,228,951 6,168,836 6,387,281 6,379,324
Loans/Financing $387,844 404,135 1,156,001 1,141,796

Narromine Shire Council Delivery Program 2017-2018 / 2020-2021
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Froactive /eac/e/ﬂfé{a

4.1 PROVISION OF AN ACCOUNTABLE AND TRANSPARENT LEADERSHIP - SP Nos. 30, 31, 32
4.1.1 Enhance open and interactive communication between Council and the community guided by a Community
Engagement Strategy which is monitored and reviewed
. . Annual review of community X | X | XX
é’;};}Lﬁ]ﬂmgﬁeofoegrﬁéﬁr;?oizbg;k regarding CED L engagement strategy to Council
¥y engag 9 by 30 November each year
Provide updates to the X | X | X|X
4.1.1.2 Promote the positive aspects of Narromine community on Council actfivities
Shire Council. Provide important information to the CED L through all means available
community. within the communications
strategy.
. . Weekly column provided to print | X | X | X | X
41.1.3 Preporg council columns and media releases CED L media. A minimum of 12 media
for local media.
releases per annum.
4.1.1.4 Information available on Council’'s website. CED L Website updated as required. XX | X [X
4.1.1.5 Prepare a Communications Strategy. CED L strategy prepared by June 2018. | X

4.1.2 The Council elected members are representative of the comm

unity and provide strong and visionary leadership

4.1.2.1 Councillors maintain strategic community oM L Positive media around Council's | X | X | X | X
focus. strategic approach.
4.1.3 Provide opportunities for community members to participate in Council’s decision-making processes
4.1.3.1 Review Council's Code of Meeting Practice. GM L Review complete by 31 X
December 2018.
4.1.3.2 Provide an opportunity for the public to Adv.|se T'he public of ‘rh.e . XX XX
: / availability of the public forum in
address Council on relevant issues through the GM L
- . . . the column and newsletter at
Public Forum Policy at Council Meetings.
least quarterly.
Annual review of Section 355 XX [ X|X
4.1.3.3 Confinue to facilitate S355 Advisory GM L Committee Charters and annual

Committees.

appointment of delegates
(September).

4.1.4 Respond to requests for public information by complying with the Government Information (Public Access) Act

2009 and other relevant Acts and regulations

4.1.4.1 Respond to requests for access to public L 100% compliance with GIPA Act | X | X | X | X
information as per legislative requirements. oM 2009.
Annual review of Council's X | X | X [X
L . -
Information Guide.
4.1.5 Facilitate a positive and professional image for the Narromine Shire community and Council
4.1.5.1 Present a positive image of Council fo the P.rowde' weekly communications | X | X | X | X
- GM L via various means per the
community. L
communications strategy.
4.1.5.2 Mayor to undertake media fraining. GM L Training program complete X X
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4.2 EFFECTIVE COUNCIL ORGANISATIONAL CAPABILITY AND CAPACITY - SP No. 30
4.2.1 Strive for business excellence through continuous improvement and creativity
4.2.1.1 Encourage and reward innovative practices One innovation infroduced per X | X[ X|X
s . GM L .
within Councils workforce. directorate each year.
Cultural change program X | X[ X|X
progressively implemented
4.2.1.2 Foster a culture of confinuous improvement. GM L ocross.The' organisation.
Organisational values and
behaviours developed and
implemented.
4.2.1.3 Develop Employee Reward & Recognition Program developed by 30 June X
GM L
Program. 2018.
4.2.2 Ensure ongoing skills development of Council staff and professional development for Councillors
4.2.2.1 Provide policies, programs and initiatives that Cre.o.’re, update gnd implement XXX X
. GM L policies for a flexible workplace
support employee work/life balance. : .
on an ongoing basis.
4.2.2.2 Provide access to innovative leadership Reseorch and |den’r|fy - XXX X
S GM L appropriate leadership training
training programs.
for Managers annually.
4.2.2.3 Promote and maintain coaching and Programs used to assist staff with | X [ X | X | X
mentoring programs across the organisation to GM L leadership growth.
support leadership growth.
4.2.2.4 Update and implement succession planning Complete succession planning X
. framework by December 2017.
to support a high level workforce to meet the GM L - .
ongoing delivery proaram needs Implement succession planning X
going Y Prog ’ system by December 2018.
4.2.2.5 Implementation of Councillor Training and 95% attendance by Councillors X | X[ X|X
. GM L L
Professional Development Program. at scheduled training events.
4.2.3 Ensure the integration of corporate plans set the long term direction for the Local Government Area and Council
4.2.3.1 Integrated Planning and Reporting FCS L Positive feedback from Office of | X | X | X | X
documents reflect best practice. Local government.
4.2.4 Provide responsive high level customer service
4.2.4.1 Monitor and review Councils Customer FCS L Review complete every 4 years. X
Service Policy.
4.2.4.2 Customer services standards. FCS L Annual satisfaction survey. X [ X [ X |X
4.2.4.3 Customer Requests responded to within time FCS L 100% compliance with Customer | X | X | X | X
frames agreed in Customer Service Policy. Service Policy.
4.2.5 Atiract and retain a quality workforce that meets the needs of the community and future sirategic directions
4.2.5.1 Promote future workforce development with Increase the number of X | X | X [X
options such as traineeships, apprenticeships and GM L apprenticeships over the next 4
cadetships within each department. years.
Ensure the Disability Inclusion XX | X|X
L Action Plan is considered in all
4.2.5.2 Develop and implement initiatives to workforce activity.
. . GM ;
support/promote workforce diversity. L Create and implement an X
Aboriginal Employment Strategy
by December 2019.
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4.2 EFFECTIVE COUNCIL ORGANISATIONAL CAPABILITY AND CAPACITY - SP No. 30
4.2.5.3 Create and implement a tailored health and Health and wgllbemg program X
wellbeing program to assist in staff retention oM L created and implemented by
) December 2017.
4.2.5.4 Update HR policies and procedures to ensure Policies updated every four X
they are competitive in the market to support the GM L years.
recruitment and retention of a quality workforce.
4.2.6 Foster a positive and responsive ‘can do’ approach by all Council staff and elected members
4.2.6.1 Councillors to act positively at all fimes in the GM L No negative feedbackreceived. | X | X X
public eye
4.2.7 Continvously improve organisational performance, efficiency of services and project delivery
4.2.7.1 Continue to implement and improve the All Deparfments’ performance XX X
GM L assessments completed by 1
employee performance assessment system.
September annually.
4.2.7.2 Review and implement the Work Health WHS Management System in
Safety Management System. place and functioning by X | X X
GM L
December 2018 and on an
ongoing basis.
4.2.7.3 Promote and support confinuous Review and document one area | X | X X
improvement activities across council. GM L of Council operations each year
per directorate.
4.2.7.4 Develop and implement an Enterprise Risk Policy, Plan and Strategic X
Management Framework. GM L Register to be developed by 31
December, 2018.
4.2.7.5 Establish an Internal Audit and Risk L Establish Audit & Risk Committee | X
management Committee in accordance with the oM by 30 June 2018.
OLG's proposed new legislation and based on a L Commiftee to meet six monthly X | X X
resource sharing model. and provide report to Council.
4.2.7.6 Maintain a database of legislative Distributed monthly fo Manex for | X | X X
compliance obligations. GM L 100% compliance with statutory
obligations.
4.2.8 Implement best practice governance standards, fransparent decision making and a strong ethical culture
Agenda and Business Papers to X | X X
4.2.8.1 Prepare Agenda, Business Papers and L be dls’rrl_bu;red fo CTZ_ouncnlors 5
Minutes of Council Meetings GM dgys prior fo meeting.
’ L Minutes to be distributed to
Councillors 7 days after meeting.
N - Policies and procedures X
4.2.8.2 Maintain a framework of relevant policies oM L updated at least every four
and procedures.
years.
4.2.8.3 Ensure Staff and Councillors are made aware GM L Training organised every two X
of Council's Code of Conduct and Procedures. years
4.2.8.4 Manage Council's Records System. GM L ll;lgfbreoches of State Records XX X
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4.3 A FINANCIALLY SOUND COUNCIL THAT IS RESPONSIBLE AND SUSTAINABLE - SP No. 30
4.3.1 Operate and manage Council in a financially sustainable manner that meets all statutory and regulatory
compliance and Council policies
4.3.1.1 Implementation of the Delivery Program and Plans and Buplget XXX X
. . - Documentation endorsed by
Operational Plan including Budget and Asset FCS .
. council by 30 June each year.
Management Plan on an annual basis.
. ) . . Council prepares annual XX [ X|X
4.3.1.2 Continue To prepare fmonoo!ly sustainable FCS balanced budget for adoption
budgets for consideration by Council. -
by council.
4.3.1.3 Continue to develop revenue strategies that Sustainable Statement of XX | XX
are equitable and contribute to a financially FCS Revenue policy endorsed by
sustainable future. council by 30 June each year.
4.3.1.4 Levy and collect rates and charges in No known breaches of policy. X | X[ X|X
accordance with statutory requirements and FCS
Council policies.
4.3.1.5 Provide monthly cash balances and detailed FCS Reports prepared and accepted | X | X | X | X
quarterly financial reports to Council. by Councillors and management
4.3.1.6 Prepare Council's Annual Financial Accounts FCS Unmodified audit report issued X | X[ X|X
in accordance with relevant Acts and Regulations. by 31 October each year
. Maintain level of outstanding X | X | XX
43.1.7 En§ure Council has adequate cash flow to FCS rates and charges at below 10%
meet their needs.
at year end.
. . . L Maintain a debt service ratio
4.3.1.8 Ensure Council’s ongoing financial viability. FCS below 10%.
4.3.1.9 Ensure accounting data is recorded Posmve.ouqll’r.fmdmgs.. . XXX X
- ; . Reduction inissues raised in
accurately and returns are filed in accordance with FCS .
S - management letter of medium
legislative requirements. .
conseqguence or higher.
4.3.2 Actively share and encourage participation by the community in Council’s annual plan and budget process
4.3.2.1 Ensure Councils Operational Plan is well Op.erg.’ﬂonol Plan on public XXX X
. - . . exhibition for a period of 28 days.
publicised with ample opportunity for community FCS o .
; Comment invited on a variety of
input. .
media platforms.
4.3.3 Ensure sufficient resources to meet current and future needs of the community
4.3.3.1 Maximise opportunities for utilising grants fo At least two successful grants XX [ X|X
supplement and support identified Council priorities CED received each year for projects
and projects. within Council priority areas.
4.3.3.2 Identify projects suitable for grant At least f|ye identified .pI‘O]eCTS X XXX
apolications CED per year in the operational plan,
PP ) subject to grant funds.
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4.3 A FINANCIALLY SOUND COUNCIL THAT IS RESPONSIBLE AND SUSTAINABLE - SP No. 30
4.3.4 Ensure Council’s property assets are monitored and well managed
4.3.4.1 Review and update Asset Management IES L Strategy adopted by Councilby | X
Strategy. 30 June every four years.
4.3.4.2 Review and update Asset Management IES L Policy adopted by Council by 30 | X
Policy. June every four years.
. Asset Management Plans XX [ X|X
4.3.4.3 Review Asset Management Plans annually. IES L updated annually by 30 June.
. . 100% Long Term Financial Plans XX | XX
4.3.4.4 Update Long Term Financial Plans annually. IES L updated and adopted by 30
June annuadlly.
4.3.4.5 Undertake monthly inspections of Regional IES L 12 inspections of each Regional XX [ X|X
Roads. Road per year.
4.3.4.6 Undertake annual inspections of Local Roads. IES L ]QO% Local Roads inspected XXX X
minimum of once per year.
. Strategy developed by 30 June X
?{%fg Develop and implement plant and fleet IES L 2019 and implemented
9y thereafter.
4.3.4.8 Develop a Council Property Strategy aligning Strategy developed by X
Council's property portfolio with Delivery Program GM L December 2019.
objectives.
4.3.4.9 Develop IT Strategic Plan. FCS L Plan developed by 30 June 2018. | X
4.3.5 Ensure Council meets the requirements of local government reforms and proactively engages in any processes.
L Sustainability ratios calculated X | X | X|X
4.3.5.1 Maintain sustainability ratios as per Fit for the GM and reported to Council six
Future Improvement Proposal. L monthly.
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4.4 SOUND PARTNERSHIPS ARE ENCOURAGED AND FOSTERED - SP No. 32
4.4.1 Provide sound input into State, Regional and Non-Government Organisation Plans and Strategies
4.4.1.1 Active membership and representation on Maintain membgrsh|p of relevant | X\ X X
. ; GM P government, regional and area
government, regional and other bodies. bodies
4.4.1.2 Prepare submissions as required. GM L One submission prepared per X | X X
year.
Utilise internal audit and X | X X
procurement shared services.
. . . . Utilise panel tenders for fuels, X | X X
40.4.]53rt5r322?$k1erotg pr?glgg(o:fe in shared GM P reseals and bitumen emulsion.
PP 9 ’ Participate in user groups for X | X X
finance, HR, payroll, risk
management and WHS.
4.4.2 lobby and advocate for major infrastructure and issues for the Shire that are backed by sound research
4.4.2.1 Represent the community’s interests and One submission per quarter. X | X X
lobbying on topics of significant impact to the Shire. GM L
4.4.2.2 Prepare submissions and lobby for community One submission per quarter. X | X X
interests as required, e.g. funding for rural roads,
. . GM L
infrastructure and services.
4.4.2.3. Advocate to other fiers of government for a Meet with State and Regional X | X X
beftter allocation of funding to support the delivery GM P Local Members, six monthly.
of services for which other levels of government
have primary responsibility
4.4.3 Work regionally to advocate on issues that affects us and our neighbouring Shires
. . . 90% attendance at OROC and X | X X
4.4.3.1' Nu.r’rure relo'hor']s.hlps with key external oM p GI\/TAC meetings
organisations and individuals.
Maintain active membership X | X X
4.4.3.2. Maintain partnerships with like-minded and representation on LMWUA,
councils and other organisations to create stronger GM P Local Government Procurement,
and more effective lobby groups. Water Directorate, NetWaste,
IPWEA.
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4.4 SOUND PARTNERSHIPS ARE ENCOURAGED AND FOSTERED - SP No. 32

4.4.4 Develop and build partnerships with state and federal governments, industry and community organisations to
foster development and delivery of community services and emerging business sectors

Meet quarterly with state and XX |X
4.4.4.1 Build stronger relationships with state and federal members, NSW Police
. and Regional Development
federal members, NSW police, Interagency Group, GM Australia
Regional Development Australia. Aftend monthly inferagency x | x | x
group meeting.
. Social Plan developed by 30
4.4.4.2 Develop a Social Plan. GM September 2017.
4.4.4.3 Work with community groups and services to GM Implement actions in Social Plan. X | X |X
deliver actions in the Social Plan.

4.4.5 Assist in facilitating partnerships and collaboration at a local level between communities, groups, businesses and

community organisations

. . . Increase the representation of X | X |X

4.4.5.1 Work collaboratively with community groups . I
. community groups within the
through greater representation at the Interagency GM
Interagency group by 30 June
Group. 2018
4.4.5.2 Work collaboratively with the community 90% attendance by Councillor X | X |X
through greater representation at the Trangie Action | GM Representative.
Group.
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Financial Summary

The Council has developed a four-year Delivery Program and a ten-year Community Strategic
Plan. The Council’s Operational Budget is the second year of these plans. The major focus of the
Council in developing the budget is to ensure its long term financial sustainability and to
maintain its assets. The setting of the budget has been based on the guiding principles of the
Community Strategic Plan.

Integrated Planning and Reporting

Integrated Planning and Reporting is the framework for planning and reporting which was
infroduced by Local Government across New South Wales. It aims to ensure that councils
become better at reflecting community aspirations within their activity base. In order to ensure
that this occurs, a hnew approach has been taken on how councils develop their budgets and
programs on an annual basis.

The principal components of integrated planning and reporting are:

¢ Narromine Shire Council Community Strategic Plan 2027 is the highest level plan Council will
prepare. The purpose of this planis to identify the core strategic objectives of the Narromine
Shire community for the future.

e Delivery Program 2017-2018 / 2020-2021 sets out the principal activities to be undertaken by
Council over a Council term, to implement the objectives identified in the Community
Strategic Plan.

e Operational Plan 2018-19 is the annual plan detailing Council’s activities and budget for the
second year under the Delivery Program.

e Resourcing Strategy — The Community Strategic Plan expresses long term community
aspirations; however these will not be achieved without sufficient resources — time, money,
assets and people to actually carry them out. The Resourcing Strategy comprises:

o Long Term Financial Plan
o Workforce Plan
o Asset Management Plan
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Operational Plan

The Operational Plan 2018-19 incorporates the Operational Budget, Capital Works program and
Fees and Charges for 2018-19. It has been prepared as a result of Community consultation and
their preferences around the Delivery Program, prioritisation of capital works, agreed levels of
service as well income and other external stakeholders.

General Fund
Revenue is sourced mostly from rates and Operational Grants.

Each year the NSW Government determines the maximum amount by which Councils can
increase their annual general rates income or alternatively the Council must submit an
application to seek a special variation to exceed this amount. From 2011-12 the responsibility for
determining the annual rate peg has been delegated to the Independent Pricing and
Regulatory Tribunal (IPART). Under this framework a new index was established, the result for
2018-19 was a rate increase of 2.3%.

Total Income (exclusive of Capital Grants) within the Budget for 2018-19 is:

General Fund S 18,151,540
Water Fund S 2,246,427
Sewer Fund S 1,437,050
Consolidated Funds  $ 23,365,789

Expenditure has been determined after consulting widely with the community on an ongoing
basis, as part of the Integrated Planning and Reporting Framework and within the revenue and
other reasonable aspirations and constraints of Council.

Total recurrent expenditure within the Operational Budget is:

General Fund S 15,498,541
Water Fund S 1,517,555
Sewer Fund S 1,357,208
Consolidated Funds  $ 21,773,972

IPR p41



Attachment No 2
rjﬁ
Narromine

SHIRE COUNCIL

Water Fund

A surplus is budgeted for 2018-19 with funds being reserved for Capital Works Program. Major
projects for 2018-19 include Duffy Street Reservoir refurbishnment ($750,000), Rehabilitation of
Trangie potable water reservoir ($533,632) and redevelopment of Bores ($360,000).

The water access charge for the 2018-19 rating year will be charged in accordance with the
Department of Water & Energy Best-Practice Management of Water Supply and Sewerage
Guidelines 2007.

Best practice water supply pricing requires that the usage charge recover those costs that vary
with demand in the long term.

The residential water consumption charges as shown below will increase by 2.5% for 2018-19.

2017-18 2018-19
DESCRIPTION CHARGE CHARGE

PER KL PER KL
Narromine Residential - Consumption $1.25 $1.30
Trangie Residential - Consumption Charge $1.25 $1.30
Tomingley Residential - Consumption $1.20 $1.25

Sewer Fund

A surplus is budgeted for 2018-19 with funds being reserved for Capital Works Program. Major
projects for 2018-19 include ongoing sewer mains replacements ($215,378) and telemetry
upgrades at Narromine and Trangie ($100,000).

Council adopted best practice sewerage pricing in accordance with the Department of Land
and Water Conservation “Water Supply, Sewerage & Trade Waste Pricing Guidelines” in the
2003/04 rating year. The annual sewerage service charge is applied to all single dwellings,
strata title units and vacant land where a sewerage service is available

Borrowings

Council has advised the following new borrowings in 2018-19:
= $750,000 Aerodrome Industrial Development

= $1,940,000 Dappo Road Residential Development
= $1,100,000 Skypark Residential Development
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The Long Term Financial Plan includes provision for servicing the following existing loans:

$ $

Balance Annual
30/6/2018 Service

Narromine Main Street Development 59,5632 30,841
Waste Plant Equipment 400,847 51,026
Narromine Aerodrome Re-seal 125,382 16,021
Local Infrastructure Renewal

Scheme 2,090.116 369,541

Councillor & Mayoral Fees

The budget includes a provision for 2.5% increase in the Councillor’'s and Mayoral fees. This
increase is determined by the Local Government Remuneration Tribunal with final figures
being advised May each year. The final increase with be endorsed by council each year.
Investments

Council receives a monthly investment report regarding the level and value of its investments.
In each monthly report, the latest valuations of the structured investments are published in line
with the market value per respective balance dates.

Fees & Charges

The adopted fees and charges form part of the Operational Plan. Increases have been
forecast where considered necessary to maintain the fees at a comparable level in real terms
to the previous year.

Conclusion

The adopted Operational Plan and Budget will provide a strong platform for Council to
achieve its Delivery Program and the Community Strategic Plan.
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Services Provided
The net cost of providing services to the Community:

Net Cost or (gain) of Services 2018-19
Aerodrome 464,743
Building (155,327)
Business and Economic Development 81,163
Cemeteries 71,903
CEO Office 1,668,016
Children Youth and Family Services 90,058
Community and Social Development 149,445
Depot Operations 231,491
Elected Members 238,656
Finance (7.544,726)
Fire Prevention and Emergency Servics 299,509
Governance 69,000
Health Services 25,561
Human Resources 408,115
Information Technology 708,127
Libraries 457,600
Community Services Office 24,019
Corporate Service Office 336,780
Development and Environmental 25,487
Engineering Office 1,309,658
Mining 1,436
Parks and Reserves 94,691
Planning 219,800
Plant Operations 71,839
Private Works (71,000)
Public Health 187,368
Quarry Operations -
Rates (5,598,403)
Records Management 182,424
Recreation Sport Leisure 780,531
Regulatory Services 332,757
Roads Bridges Footpaths 3,755,708
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Net Cost or (gain) of Services 2018-19
Sewer -
Sport and Recreation Facilities 361,002
Stormwater Drainage 297,423
Street Lighting 95,750
Tourism and Events 329,386

Waste Management
Water

Total
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Capital Works Planned

Department 2018-19 2019-20
S S

1 General Fund
Aerodrome Operations 12,500 46,781
Bridges - Local Rds 50,000 -
Buildings - Halls 9.550 -
Cemetery Operations 25,573 19,787
Community Buildings 7,500 -
Community Buildings-Showground &Racecourse - 7.316
Corporate Administration Buildings 48,800 28,138
Depot Buildings 25,860 83,066
Financial Services - Office Equip 13,400 7.383
IT Services 245,953 173,069
Library Buildings

Upgrade Switchboard 10,800

Defibrillators for buildings 9,500 -

Replace Air Conditioner 18,547 -

Fit security screens 11,000 -
Parks & Reserves - Irrig 7.316 15,028
Parks & Reserves-Amenities 12,000 21,907
Parks & Reserves-Playground Equip 57,865 20,259
Parks & Reserves-Sporting Facil. 479,212 -
Parks & Reserves - Softfall 36,850 20,653
Parks & Reserves-Sporting Fac. Upgr 5,680 -
Plant Operations 1,123,295 912,539
Public Amenities 29,115 -
Real Estate Development

Skypark Construction - Stage 5, 6 & 7 1,940,000

Dappo Road Development 1,100,000 -

Hangar Development 900,000 -
Regional Roads 1,214,528 1,222,819
Rural Roads 1,577,079 1,856,781
Sports Centre 4,750 5,628
Sports Grounds

SCC - Burns Oval Drainage - Trangie 200,000 -
Stormwater Mgmt 26,020 93.180
Stormwater Mgmt-Narromine Kerb & Gutter - 66,774
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Department 2018-19 2019-20
$ $
Stormwater Mgmt- Trangie Kerb & Gutter 74,284 39.292
Swimming Pools -
Learn to Swim Pool - Narromine 650,000
Swimming Pools Upgrades 222,560 8,104
SCC - Splash Park - Nme Pool 900,000
SCC - Swimming Pools Upgrades - Nme 11,400
SCC - Swimming Pools Upgrades - Tge 20,240
Urban Streets-Street Lighting Upgrades 30,000 25,000
Urban Streets-Cycleway 91,286 -
Urban Streefts 138,385 141,845
Street Tree Planting Program 5,000
1 General Fund Total 11,345,847 4,815,348
2 Water Fund Total 2,148,701 392,509
3 Sewer Fund Total 439,221 1,120,370
4 Waste Total 34,443 28,912
Grand Total 13,968,217 6,357,139
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SHIRE COUNCIL

Financial Statements

Narromine Shire Council
Operaticnal Budget 2018-19
INCOME STATEMENT

General Water Sewer Consolidated
$ $ $ $

Income from Continuing Operations
Revenue:
Rates & Annual Charges 7,075,623 583,752 1,103,312 8,772,687
User Charges & Fees 1,157,993 1,004,185 237,249 2,390 437
Interest & Investment Revenue 565,412 108,698 67,044 742,054
Other Revenues 538,334 - 25 625 BE3 959
Grants & Confributions provided for Operating Purposes 6,858,178 6,150 2,920 6,867,248
Grants & Confributions provided for Capital Furposes 1,806,000 533,632 - 2430632
Other Income: - - - -
Met gains from the disposal of assets 50,000 - - 50,000
Joint Veniures & Associated Entities - - - -
Total Income from Continuing Operations 18,151,540 2,246,427 1,437,050 21,835,017
Expenses from Continuing Operations
Employee Benefits & On-Costs 6,488 279 171,726 198,300 6,859,305
Bomowing Costs 121,764 - - 121,764
Materials & Confracts 1,022 265 1,109,394 683,529 2,815,188
Depreciafion & Amortisation 4,458 904 102,909 402,629 4064 442
Impairment - - - -
Other Expenses 3,407 329 133,526 71,750 3,612,605
Interest & Investment Losses - - - -
Met Losses from the Disposal of Assets - - - -
Joint Ventures & Associated Entities - - - -
Total Expenses from Continuing Operations 15,498,541 1,517,555 1,357,208 18,373,304
Operating Result from Continuing Operations 2,652,999 728,872 79,842 3,461,713
Discontinued Operations - Profit/{Loss) - - - -
Met Profit(Loss) from Discontinued Operations - - - -
Net Operating Result for the Year 2,652,999 728,872 70,842 3,461,713
Net Operating Result before Grants and Contributions provided for
Capital Purposes 746,999 195,240 79,842 1,022,081
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Narromine Shire Council
Operaticnal Budget 2018-19
BALANCE SHEET - CONSOLIDATED

General Water Sewer Consolidated
$ $ $ $

ASSETS
Current Assets
Cash & Cash Equivalents 13,039,252 097,036 5,716,282 19,752,571
Investments - - - -
Receivables - 350,522 248,220 598,742
Inventories - - - -
Other - - - -
Morn-current assets classified as "held for sale” - - - -
Total Current Assets 13,039,252 1,347,558 5,964,502 20,351,313
Non-Current Assets
Investments - - - -
Receivables 367,000 50,842 52,000 469,842
Inventories - - - -
Infrastructure, Property, Plant & Equipment 278,173,463 20,448,735 21,066,150 319,688 348
Investiments Accounted for using the equity method 251,000 - - 251,000
Investment Property 3,840,000 - - 3,840,000
Intangible Asseis - - - -
Non-current assets classified as "held for sale” - - - -
Other - - - -
Total Non-Current Assets 282,631,463 20,490 577 21,118,150 324,249 190
TOTAL ASSETS 295,670,715 21,847,135 27,082,652 344,600,503
LIABILITIES
Current Liabilities
Bank Cverdraft - - - -
Payahles 1,260,000 - - 1,260,000
Bomowings 351,000 - - 351,000
Provisions 1,774,000 - - 1,774,000
Liabilities associated with assets classified as "held for sale” - - - -
Total Current Liabilities 3,385,000 - - 3,385,000
Non-Current Liabilities
Payables - - - -
Bomowings 5,693,848 - - 5,693,848
Provisions 53,000 - - 53,000
Investments Accounted for using the equity method - - - -
Liabilities associated with assets classified as "held for sale” - - - -
Total Non-Current Liabilities 5,746,848 - - 5,746,848
TOTAL LIABILITIES 0,131,848 - - 9,131,848
Net Assets T 286,538,867 21,847,135 27,082,652 _ 335,468,655
EQUITY
Retained Eamings 119,879,867 12,855,135 12,544,652 145,279,655
Revaluation Reserves 166,659,000 8,892,000 14,538,000 190,189,000
Council Equity Interest 286,538 867 21,847 135 27,082,652 335468 655
Minonty Equity Interest - - - -
Total Equity 286,538,867 21,847,135 27,082,652 335,468,655
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Marremine Shire Council
Cperational Budget 2018-19
CASH FLOW STATEMENT - CONSOLIDATED

General Water Sewer Consolidated
§ ] % §

Cash Flows from Operating Activities
Receipts:
Rates & Anmual Charges 7075623 HE3.TE2 1,085, 204 8,755,368
User Charges & Fees 1,157,683 1,004,785 224023 2.396,211
Interest & Investrment Revenue Received 565412 108,583 7844 42,054
Grants & Contributions 8,704,178 h3B 782 3078 9307035
Bonds & Deposits Received 1 - - 1
Other 538,334 X2 4TE 530,308
Payments:
Ermployes Benefits & On-Costs (0488,278) (171.726) (153,750) 0,813, 7ES)
Materials & Contracts (1,022,285) [1,102,384) (703,288) (2,534,547)
Bomowang Costs. - - (121, 764)
Bonds & Deposits Riefunded - - - -
Other (3407 322 (133,524) {71,750} 3,612, 605)

Met Cash provided [or used in) Operating Activiies

Cash Flows from Investing Activities

Receipts:

Sale of Investment Securities

Sale of Imvestment Property

Zale of Real Estate Aszets

Sale of Infrastructure, Property, Plant & Equipment

Zale of Interests in Joint Ventures & Associates

Zale of Intangible Assets

Defemed Debtors Recepts

Sale of Disporsal Groups

Distributions Received from Jont Ventures & Associates
Other Inwesting Activity Receipts

P »
Purchase of Irvestment Securities

Purchase of Investment Property

Purchase of Infrastructure, Propesty, Plant & Equipment
Purchase of Real Estate Assets

Purchase of Intangible Asssets

Diefermed Debtors & Advances Made

Purchase of Interests in Joint Ventures & Associates
Contrbutions Paid to Joint Ventures & Assocates
Other Investing Activity Payments

Met Cash provided [or usad in) Investing Activities

Cash Flows from Financing Activities
Recsipts:

Proceeds from Bormowings
Proceeds from Finance Leases

Other Financing Activity Receipts
Payments:

Repayment of Bomowings & Advances
Repayment of Finance Lease Liabiities
Distributions to Mncrity Inberests
Other Financing Activity Payments

Met Cash Flow provided (used in) Financing Activities

Met Increasel{Decrease) in Cash & Cash Equivalents

plus: Cash, Cash Equivalents & Investments - beginning of year

Cash & Cash Equivalents - end of the year

474,247 - 474,247
100,000 - 100,000
(T440280)  (2.148.701) {420221)  (10,028,212)
{3,940,000) - - [3,84D0.000)
LV R R F (1 FEI (135500
3,780,000 - 3,790,000
{401.429) - (401,452
TIWEETT = IWEETT
(355,628)  (1,318.920) IB502 (1,537,045
13,138,053 2,412,058 5680780 21230788

12780425 1057036 STI6HE  T0.583TH

Cash & Cash Equaalents - end of the year
Investments - end of the year

12,780 425

Cash, Cash Eguivalents & Invesiments - end of the year

1,067,024 5,716,282 19,503,744

12.!@35& ‘I,I]E?,IEE- E?iﬁm- ﬁm.ﬂi

Representing:

- External Resirictions
- Internal Restricitons
- Unirestricted

1,485,187
753 545
3,780,582

5,716,282 4278516
- 7.5 045
- 3,730,582

1,087,023
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Introduction

Section 405 of the Local Government Act (1993) requires a Council to include a
Statement of Revenue Policy in its Operational Plan. In compiling this statement, a
number of significant factors have been considered in conjunction with the projected
Operational Budget. In the current economic climate, Council is contfinuing to face
increasing cost pressures while being relatively constrained with a static revenue base.
The 2018/2019 Operational Budget has been formulated within these income and cost
constraints.

The major factors to be considered in this Statement of Revenue Policy include:

Rate Peg

The Independent Pricing and Regulatory Tribunal (IPART) have determined that Council’s
general income may be increased by 2.3% under section 506 of the Local Government

Act 1993 for the rating year commencing 1 July 2018.

IPART have determined the rate peg for 2018/2019 based on the three following
components and shown in Table 1:

Table 1: The 2018/2019 rate peg and its components

Component Percentage
change
Local Government Cost Index 2.30
LESS Productivity factor 0.00
LGCI Less Productivity Factor 2.30
ADD Rounding 0.00
TOTAL 2.30
2018/2019 RATE PEG 2.30

2018/2019 Catch-up/excess (catch-up)

Council has an excess of $2,173.00 in the 2018/2019 rating year in accordance with
Section 511A of the Local Government Act 1993. All figures include a pro-rated
adjustment to each category and sub-category.

Narromine Shire Council Draft Statement of Revenue Policy 2018/2019 Page 3
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New Valuations

Council will be using land values with a Base Date of 1/7/2016. The next general land
valuation will be issued in 2019.

New Subdivisions

In an endeavour to support development growth in the Shire, Council will offer land
developers a dispensation in rates for the year the residential or commercial subdivision
occurs. Council may, under sections 531B and 548A of the Local Government Act 1993,
aggregate land values of certain parcels of land subject to rates containing minimum
rates and charges. This will only be available to land developers whose subdivision
contains four or more individual lots. Other fees and charges applicable during the
subdivision process will still apply.

Rating Method Options

The Local Government Act 1993 provides Council with the following three alternative
methods of levying rates:

1. Solely ad valorem rating ie cenfts in the $ on land value.

2. Minimum rate plus ad valorem rate.

3. A base amount of up to 50% of the total yield required to be raised from a
category or sub-category of a rate and applied to all rateable parcels within that
category or sub-category plus an ad valorem rate to raise the additional required.

Council presently uses the minimum rate plus ad valorem rate, a method that has been
in operation for many years and has proved satisfactory.

Rates Statement

Rates are levied on the land value of the property (as determined by the Valuer General)
and in accordance with the Local Government Act, 1993.

Categorisation of Land for Purposes of Ordinary Rates

Council in accordance with Section 514 Local Government Act 1993 must declare each
parcel of rateable land in its area to be within one of the following categories:

Farmland
Residential
Mining
Business

b~

Council utilises the provisions of Section 528 and 529 of the Local Government Act 1993
in applying differential rating to the categories of ordinary rates.

The criteria in determining the categorisation of land is as follows:

Narromine Shire Council Draft Statement of Revenue Policy 2018/2019 Page 4
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Rate may be the same or different within a category

(1)

(2)

(3)

(4)

Before making an ordinary rate, a council may determine a sub-category or sub-
categories for one or more categories of rateable land in its area.

A sub-category may be determined:

(a) for the category “farmland”—according to the intensity of land use, the
irrigability of the land or economic factors affecting the land, or

(b) for the category “residential"—according to whether the land is rural
residential land or is within a centre of population, or

(c) forthe category "mining”—according to the kind of mining involved, or

(d) for the category “business”"—according to a centre of activity.

Note: Inrelation to the category “business”, a centre of activity might comprise a
business centre, an industrial estate or some other concentration of like activities.

The ad valorem amount (the amount in the dollar) of the ordinary rate may be the
same for all land within a category or it may be different for different sub-
categories.

Land may be taken to be irrigable for the purposes of subsection (2) (a) if, and
only if, it is the subject of a water right within the meaning of the Valuation of Land
Act 1916.

Categorisation as farmland
(Sec 515 Local Government Act 1993)

(1)

Land is to be categorised as farmland if it is a parcel of rateable land valued as
one assessment and its dominant use is for farming (that is, the business or industry
of grazing, animal feedlots, dairying, pig-farming, poultry farming, viticulture,
orcharding, bee-keeping, horticulture, vegetable growing, the growing of crops
of any kind, forestry or aquaculture within the meaning of the Fisheries
Management Act 1994, or any combination of those businesses or industries)
which:

(Q) has a significant and substantial commercial purpose or character, and
(b) is engaged in for the purpose of profit on a continuous or repetitive basis

(whether or not a profit is actually made).

(2) Land is not to be categorised as farmland if it is rural residential land.

(3) The regulations may prescribe circumstances in which land is or is not to be
categorised as farmland.

Narromine Shire Council Draft Statement of Revenue Policy 2018/2019 Page 5
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Categorisation as residential
(Sec 516 Local Government Act 1993)

(1)

(2)

Land is to be categorised as residential if it is a parcel of rateable land valued as
one assessment and:

(a)

(b)

(c)

Note :

its dominant use is for residential accommodation (otherwise than as a
hotel, motel, guesthouse, backpacker hostel or nursing home or any other
form of residential accommodation (not being a b